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About this Report

TSH Biopharm Corporation (hereinafter referred
value <creation, and has |l ong been committed t
Governance (ESG) principbtsTSHWe BéafiSeGe nragsped mytaonuer
from Corporate Soci aHS ReReppoonrste b2021)y. REIpiostr é pc
accordance with GRI Standards, which was publis
the United Nationsd®é Sustainabl e Devel opmentblGoa
Devel opmemdc tBiecse Principles for TWSE/TPEX Listei

responsibility, the United Nations Gl obal Comp
Standards Board (SA8HB) anfibal Ffgpont Engl pshl askd
can be downl oaded from the TSH BiophariRepw®ldi €
report addresses the concerns of st akedhoilsdeirnst ea
contribute to the progress of sustainable devel

Report writing principles

This report foll ows the requi raesmeantrse foefr e nhcee nbeaw
di sclosure. 1t also adopts the sustainability i
and references the framewoekatodd t hienarmacsikalFoDicse
alnigng with the United Nations Sustainabl e Deve
to Attachment 1: GRI Content Index and Attachme

Di scl osure period
This report discloses TSH Biopharmés actions ar

social, corporate governance, and environment al
December 31, 20231)e,s ardd cromcpepamdd ot stiakehol der s
Scope of Report

This disclosure focuses on the operational act.i
sites in northern, central, and southern Tai war
New Tai wan Dol l assdi $bkeosobopeabfghbh with the 20
relevant statistical data iIs calculated based c
audited by KPMG. Where quantit,ataidvde tiinodiad a tnoortse
Data sources are reviewed b senior management

y
Sustainability Devel opment Committee. Any revi s
be nion etdhe respective chapters.

Report Assurance

This réopemt pmapared in accordance with the GRI
in this report is also aligned with internati ol
Sustainability of Listedn€o®pahinesabaedDekel Ompim
engaged Af nor -pAasritay, alstsdu.r,anac et hpirrodvi der, t o condu
with the AA1000 Assurance Standard (v3) at the

Contact information

We warmly welcome you to re&®@GTE8EHp®BhbpharmsmdésheO
such report. This report has been submitted fo
Material Topics Disclosure Service.

The previous versiod was issued in August 202

Publication Date: AugustESZTO R& p@We uwilllly)conti nue
|l f you have any suggestions or feedback regardi
TSH Bi cSjubsaramnabl e Devel opment Committee
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Message from Management
Peogleatri c aplplroalmamati ng for a sustainable futu
TSH Biopharm consi stentl y adrhiearetsedo anhde icsorcon

human heal blei mapd Wel Firmly believe that Sust e
responsibility and the $oapmpeamat oomnd.orOsarsttaheaat
the following results iIin sustainable devel opmen
Enhance patientsdé quality of [Iife:

TSH Biopharm has deep roots in cardiovascul ar
actively provides innovativ@enersdtiingn sSegyuereci I
' i quid biopsy testimpg, fandchnnevatecarteohprotltog
years of stable growth, we expanded into a new
field is a nasal spray eagerly antiiwampatExdi dtyi B
have not fully met patient needs, and we hope
achieve better therapeutic responses.

Since 2022, we have conducted a total of seven
inviting | ocal speoiraleicst dplsyesaisei anwartemesisamad
Over a thousand <citizens have benefited, demor

enhancing humameihr@l t 3D@N3) wel |

Safeguarding environment al sustainability:

We actively pactc¢ftriiceinpdatye fianr mioncga, |l ceoclol abor ati ng v
soybean field. This initiative supports terrest
(SDG 8), and oomternitbhadt g otteecanwintr and sustainabl
11) . I n 2023, we began inventorying greenhouse
contribute to carbon reduction efforts.

Promoting soci al il nclusion:

Quecompany volunteers reached out to elderly ini
visited 35 elderly individuals across five rur
me mber s . Even if wenvié&etrohlwmwi boedememer haps 1t
was a pharmaceutical co®piamys wvhd vaame ntt @lewtse mmd
Festival, keeping them company and chantdtisgnt.i.!
expressed by TSH Biopharmdés volunteers reflecti
Tai wan, which began during the Dragon Boat Fest
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A Basic information

y XKI T 31 YG y3 -1 3FA (Fl oor-1 G) Yudmgu 3St
District, Taipei City
TSH Biopharm is a | ocal phar maceutical company

on the TPEx in 2012 with stock code 8432.
The Companyds main products are mainly sold dom
for more than 95% ofThdecompanmnypyeratcungs revealie:

engaging in cardiovascul ar, gastrointestinal,
actively expanding NGS precision medicine deadst
Chuang Yi Biotech, extending its producedilcinmet
accelerated the expanpsaiyonc lofniTcS H eBiwooprhka r nad smisnegl
and enhance operational performance. TSH Biopha
and strategnctpesiutanengi tl wil/l of fer a more

promote the development of Taiwandés biotechnol o

Focus on chronic -destraise apprascsacihpati ent
TSH Bi ophar m aeleertes etdo pahipl aotsiogpnhty, dedi cated t @
di spaselemd scompany has extensive experience anc

excell ent niche products in cardiovascul ar, ga
medi cations. While deepeni nlgSH tBsi opprheasrenm cies ianl stol
into overseas markets to meet gl obal patient tr
Actively develop innovative precision medicine,
With the devel opment of medical technology, pre
devel opSte¢ nBi opharm is actively positioning itse
to provide patients with more preciTée, coampany &
of fers sever al i nnovative preci siGemematdi onnee
including NGS gene testing, targeted drugssares
services, and safe, convenient I|iquid biopsy, v
fluid, ascites, and other bodily fluids.
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Operating Locations

Taipei Office

Addres& 3F-1, No. 31, Yuanqu St., Nangang Dist., Taipei City
(Building G,Nangang Software Park)

Telephone 02-26558525  Fax |02-26558526

Taichung Office
Addres& 4F -4, No. 424, Zhongming Rd., North Dist., Taichung City

Telephone 04-22067276 Fax |04-22061883

Kaohsiung Office
Addres& 12F-7, No. 56, Minsheng 1st Rd., Xinxing Dist., Kaohsiung City

Telephone (7-2222686 Fax |07-2222696
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Ownership and |l egal form

The Company is a company | imited by shares i nc:
China and complieanwi tbgapationbl ef | aWwe Republ
governance, environment al protection, |l abor, h
activities are concentratedl i bhr ilrai woavieendsbegalsi oauuct e
of products may expand into areas outside Taiwa
At present, the Company does not have product s
subject of questioning or public discussion by

— 10|



TSH Biopharmés ESG Performance .

Environment al

Adopted black soybean fieldsfihe®wsglug)ifarmiTag.:

soil heal th
4,100 odompiheos ocopying paper and &6€ke¢ otpi fciad & np
Oincidents of violating environment al | aws an

Alduppliers have cass$esmmdnt htbaghtbeyf compl
regul ati ons.

Soci al

Adopted Dblack soybean fiel ds -firni eSiydd egj ifaar mlani
revitalization, gaining recognition from | oca
Supportedt 1 2 c har i tforthepiafitntb doessph Soci al Wel fare
We prov0@edofseisnfl uenza vacciemegpl|l oyees ofandhat
vaccinations for family membetisci pahaei empt atyee
| mpl emented the EAP system in 2023, caring fo
t he RQryacdloogy Exchange Foundati on.

I n 2023, one ADiversity, Equity, and Inclusio
event was held to foster an equitable work en
Organized the AFree Public Heal th 5Sdminmbarn eff a rt
tot dlePedpl e.

Supported the Taiwan Stroke Association in pi
Di sabled Stroke Patientso
O occupational acchdeassme@tcasepl af nsexual

Governance

Il nitiated the AGol den Chick Project, 0 succes:
TSH Biopharm now owns its first subsidiary.
Presi d¥wman SYsaung 2@tlei Natdi o m&l Brfamrd EXucsehpatn oAnwaal
Leadershinp

Rankedt o p2 3% fe 1tohhe Cor porat e Governance Evaluat
Aversagileary increase in 2023 was approxi mately
Empl dweemovien RI&EZ8 easecdonbpyar2e%d t o t he previous
Hel d 8 Board of Directors meel28 @k, with an a
Two female members on the B®das% of Directors,
Percentage of femalbel. empd oyees in 2023 was
Proportion of women in seni®7. ma¥agement posi
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Materi al i

Stakehol der

TSH Biopharm has

AsSsessment and
Il denti ficati on
adopted the GRI

St akehol

Standards

der E

2021

the significance of matvd rrioanlmetnapi @< do rh utmhaen e-c ogm
based materiality assessment methodol ogy, we cc¢c
materi al topics for sustainability repotrtiwg. ¢to
feedback from 38 stakeholders on their concern.
material topics were identified from a pool of
The process of determining materi al topics 1 s
referred to as sustainability issues, and after
Table of stakeholder concerns, communi cati on me

Execution Steps
Step 1: Stakeholder
Identification

Step 2: Sustainability
Issue Collection

Content
Following the five dimensions of the
AA1000SES Stakeholder Engagement
Standard (influence, salience, power,
legitimacy, and diversity), a stakeholder
identification questionnaire was distributed to
various departments. After the Sustainability
Development Committee approved the
statistical results, stakeholders were
categorized into six groups based on their
significance: employees, media, suppliers
and contractors, customers (patients,
healthcare professionals), shareholders and
investors, and government and regulatory
agencies.
References: The GRI Sustainability Reporting
Standards, TCFD, SDGs, and SASB were
consulted to identify potential contribution
areas for Eastspring.
Through stakeholder communication, the
Sustainability Development Committee

compiled a list of 25 sustainability issues.

Outcomes
6 stakeholder
groups

25 sustainability

issues




Execution Steps
Step 3. Assessing
Stakeholder Interest
and Impact

Content Outcomes

Stakeholder Survey: A "2023 Eastspring 38 valid survey

Stakeholder ESG Survey" was distributed to responses

identify the 6 stakeholder groups' interest
and perception of the impact of the 25
sustainability issues. A total of 38 valid
responses were received.

From November 2023 to February 2024,
the working group further assessed the
positive/negative and actual/potential
impact of the 25 sustainability issues using

an impact assessment questionnaire.

Step 4. Evaluating Matrix Analysis: A matrix was created . Stakeholder
Impact Significance based on the survey results to evaluate the Interest Matrix
significance of the impact and discuss the ., Positive/Negative
impact boundaries and involvement of Impact and
major themes in the value chain. Eastspring Probability Matrix
identified 11 material topics.
Step 5. Confirming Based on the results of Step 4 and 11 material topics
Material Topics management team recommendations, the
working group selected 11 highly relevant
sustainability issues as material topics for
the year and reported them to the
Sustainability Development Committee and
the Board of Directors.
Step 6. Determining The working group will specify the response | ---
Issue Ranking and strategies, short, medium, and long-term
Disclosure Content goals, performance results, and
management policies for each material
topic in this report.
Stakehol der Engagement for I dentifying Materi a
Tadentify material topics, Eastspring actively
suppliers and contractors, customer s, sharehol

regul arhoan
priorities

131
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Stakeholders
Employees

Media outlets

T 141

Key Focus Areas
Occupational Safety
and Health
Management
Well-being and
Inclusive Workplace
Diversity and Equal
Opportunities
Talent Development
and Training
LaborManagement
Relations

Business Ethics
Human Rights

Meeting Methods & Frequency (2023

Importance to the TSH  Record)

TSH regards \%
employees as its
mostimportant Vv

stakeholders.
Together with our |V
colleagues, we strive
to create a safe, Vv
healthy, and friendly
work environment.
Beyond ensuring the V
protection of
employee rights, we
are committed to Vv
growing alongside

our employees.
Through internal
education and

training programs, a:
well as performance
evaluation systems,
we enhance

employee skills and
strengthen the
companyaos
competitiveness.

Economic Performance Fulfilling corporate  V
New Drug Research & social responsibility,

Innovation

Drug Quality and
Safety Management
Doctor-Patient
Relations & Social
Engagement

Drug Distribution and
Pricing

Customer Privacy

TSH integrates

social contribution | V
into its core
operations, aiming tc V
address

environmental and V
social issues while
creating a positive
impact.

Annual strategy meeting (1
time)

Biannual POA (Plan of
Action) meetings (2 times)
Quarterly labormanagement
meetings (4 times)

Annual employee welfare
committee meetings (8
times)

PDP performance
management interviews (3
times)

Annual IDP (Individual
Development Plan) setup ar
feedback

Irregular annual press
luncheons for financial
disclosures

Occasional media visits and
luncheons

Press releases for importan
announcements
Communication via phone
and emalil




Meeting Methods & Frequency (2023

Stakeholders

Supplier &
Contractors

Key Focus Areas
Business Ethics
Regulatory
Compliance and
Integrity in Operations
Economic
Performance

New Drug Research ¢
Innovation

Supply Chain
Management

Importance to the TSH

TSH places great
emphasis on supplier
and contractors as
critical components of
its operations. By
strictly enforcing a
Supplier Code of
Conduct, TSH aims tc
establish a sustainabl
supply chain
management system.

Record)

< <

Monthly regular meetings
Annual and triennial
evaluations for existing
suppliers; 15 suppliers
undergo annual evaluations
Auditing of 2 new suppliers
Phone, Emalil

Cust omer
(patient
heal t hca
professi

Operating Risk, Risk
Management

New drug R&D and
innovation

Quality and safety
management of
medicines

Drug Distribution and
Pricing

Customer Privacy |
PhysicianPatient
Relationship and

Social Participation

High-quality products
and exceptional
service are essential
for fostering trust
among our
distribution channels
andconsumers. TSH
is committed to
customer satisfaction
and continuously
strives to deliver on
this promise.

< < <

Periodic largescale
workshops

Freephone number
Irregular meetings
Education and training

T 151




Stakeholders
Shar ehol
l nvestor

Competent
authorities

— 16 |

Key Focus Areas
Business Ethics
Legal compliance anc
ethical corporate
management
Operating Risk, Risk
Management
Sustainable
Governance
Operations
Economic
Performance

New drugR&D and
innovation

Climate Change
Chemical Substance
Management
Ecological Impact
Labor/management
relations

Legal compliance anc
ethical corporate
management
Information Security
Air pollution
management

Water resources
management

Waste management

Meeting Methods & Frequency (2023

Importance to the TSH  Record)

Shareholders and Vv
investors provide the V
financial resources

that fuel our

company's longerm 'V
growth. Their insights
and expectations

shape our corporate
strategy and valuatior
TSHis dedicated to
delivering sustainable
returns to our
shareholders while  V
upholding the highest
standards of corporat
governance.

TSH adheres to laws | V
andregulationsand |V
upholds corporate
governance principles
We operate our
business in
compliance with V
government policies
and regulations, and

we timely disclose
material information

and respond to

relevant

guestionnaires and
inquiries.

<

Held 4 corporate briefings.
Held 1 annual general
meeting and 8 board
meetings.

Shareholders exercised thei
voting rights electronically,
accounting for 58.64% of th
total issued shares at the
annual general meeting,
demonstrating active
engagement in the decision
making process.

Annual reports and meeting
notices related to the
shareholders' meeting are
provided for investor
information.

financial statements

21 material announcements
in both Chinese and Englisr
on the public information
platform

periodic audits

attended regulatory
compliance seminars




Identifying Material Sustainability Issues

To identify potential material sustainability issues for TSH Biopharm, we conducted a comprehensiy
assessment based on international sustainability standards and guidelines, the United Nations Sustair
Development Goals (SDGs), and stakeholder engagerAetotal of 25 sustainability issues were initially
identified.

1. Sources of Sustainability Issues

International United Nations Sustainable | Responsible Stakeholder
sustainability Development Goals (SDGs) | investment engagement
standards and

guidelines

Issues raised by
employees, media,

References to GRI suppliers,

Standards, Task Sustainabilit contractors,

Force on Climate- Evaluation of the 17 SDGs o customers (patients,

: . . Accounting
related Financial and their 169 targets to healthcare
. . . Standards Board .

Disclosures (TCFD), | identify areas where TSH (SASB) and other professionals),

and other relevant Biopharm can contribute. shareholders and

international relevant standards. investors,

frameworks. government
agencies, and
regulators.

2. Sustainability Issues
Environmental Social Governance

Occupational safety and health

Business ethics
management

Air pollution management

water resource management

diverse and inclusive workplace [compliance and integri
and wastewater treatment P P grity

Operational risk and risk manag-

waste management diversity and equal opportunities ement

climate change talent development and training |sustainability governance

supply chain management (ma-

energy management labor relations . . -
9y g terial sourcing and efficiency)

patient-doctor relationship and

ecological impact .
community engagement

economic performance

new drug research and innova-
tion

drug quality and safety manag-
ement

chemical management human rights

customer privacy

drug distribution and pricing

(drug accessibility) information security.




Quantify questionnaire results

Through the "2023 TSH Biopharm Stakeholder ESG Survey,” we assessed the perceived impact of
sustainability issues on six stakeholder groups. Based on the survey results, 16 issueigithshievel of
concern were identified and their materiality was reassessed. The results of this comprehensive assess
are summarized in the following figure.
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Q- ) Quality and safmetycmat

Q Waste management
w Human rights
N Ecological I mpact
A _ A Wat er Resource manag
Management
‘ED _ Ebd~ Air Pollution Managemg
A - Legal compliancemamage

] Economic Performance

1] I nformation Security
wyn 1 o] Tal ent Devel opment ang
a a Happy and diversified
M Operating Risk, Risk N
Diversity and Equal Oy
Labor/ management rel at
Circular Production

S

W Supply chain managemenr
o Cli mate Change
Resource management

C bW BA 708m"* Note 1: The 70% point
used as the demarcati ¢
o Degr eenpafct

As shown in the table below, there are 3 higipact items in the Environmental (E) aspect, 5 in the Social
(S) aspect, and 4 in the Corporate Governance (G) aspect.

Environment (ER Social (S) 5 Corporate governance (G)4
1. ALegal compl i
1. iHappy and divegorporate manage
1. ACiPrcaadwaa2. iDi versity and 2. AiOperating Ris
2. AClimate 3. NTalent Developg3. AiSupply chain
4. iLabor/ manageme4d AEconomic Perf
5.0 Information Security




Based on the survey results, the Sustainability Development Committee has summarized the evaluatiol
shown in the figure below. The evaluatidimensions are the "positive/negative impact of this issue on TSH

Biopharm's operations and sustainability (ESG)" versus the "likelihood of this issue occurring.
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A - |Legal compl i al|Ebd _ES& |Air Pollution
corporate mangz- Air Quality
a . a Happy and E, e Degree of pos
wor kpl ace
M ¥y M Operating RiA - |Legal compl i a
Management corporate man
wn 4 O [Tal ent Devel|&M Climate Chang
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. Labor/ manageme Economic Perf
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& M Climate Changegd Happy and
wor kpl ace
Resource manag Resource mana
C dw No tle The 70% |W Supply chain
BA 702m [t he range int g
¢ demarcation pgd
/ Circular Prod
ao X Diversity a
Opportunity

Quantification of Impact:

Positive Impact

The degree of positivienpact of the sustainability issue on TSH Biopha

operations and ESG performance is rated on a scale of 1 to 5.

Likelihood of Occurrence

The likelihood of the positive impact occurring is rated on a scale of 1 |

Negative Impact

Likelihood of Occurrence

The degree ohegative impact of the sustainability issue on TSH Bioph:

operations and ESG performance is rated on a scale of 1 to 5.

The likelihood of the negative impact occurring is rated on a scale of 1




Reqular review

TSH Biopharm's sustainability themes were identified through an internal impact assessment process t
incorporated stakeholder perspectives. The Sustainability Development Committee ultimately finalized the
themes. Moving forward, we will continue to engagith stakeholders on a regular basis to understand the
positive and negative impacts of TSH Biopharm's operations and to gauge the expectations of our internal

external stakeholders. Through annual materiality assessments, we will integrate isternatternal
perspectives to identify our most significant sustainability themes.

For these material themes, TSH Biopharm has established management policies and action plans. We |
also set targets and indicators based on-diaan measurement strategies and will track progress regularly.
For nonmaterial themes, we will discloselevant indicators to our stakeholders based on our existing
management processes and measures to provide a comprehensive overview of TSH Biopharm's sustaina

performance.

Environment (E)

Circular
Productio

Climate Change

Sustainabsignific®mnoehtadg mISH

To meet society's ex
i's committed to redu
devel oping a circul 4
i n R&B®Onéw®»gying and c
reduction technol ogi

Social (S)

Happy and
diversified
workplace

With -aeremngocus on t
we aim to cultivate
providing comprehens
training programs to
our employees' Vvisig

Diversity and Equal
Opportunity

TSH Biopharm i s c¢comn
strongalhagement r el g
creating a harmoni ou
empl oyees and manage

Talent
Development and
Cultivation

Labor/management
relations

We are committed to
safe working environ
We foster a diverse
compensation and pr o
strict ldyi spcrrohmibniatt i o
unequal treatment ba
religion, age, pol it
protected character.i
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| ssues
Corporate governance Legal compliance |[Mai nt ai ning a stable
and ethical TSH Biopharm's c¢commi
corporate stakehol der s.
management
Operating Risk, We will continuwotlod
Risk Management [r enowned raw materi a
devel opment. By int e
application customer
of material devel opn
superior products th
peace of mind.
Supply chain We conduct our busin
management honesty, while estahb
Economic governance framewor Kk
Performance i nitiatives to prote
stakehol der s.
Information I n recent years, inf
Security become a major conce
the increasing frequ
threats to network ¢
product security. Ho
these risksoamseésmihmis
focal point of corpo
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1. Company Operations and Governance

Aspect Corporate governance (G)

SustainalLegal compliance and et hical <corpor
| ssues managementperefcommanogemat i on securi:t
Commitments Establish an effective governance g
Policies systems, and continuously strengt he

various internal policies.

Management 1. Establish AEthical @®@oragdn atee PMama
Mechanism Corporate Management Operating Pr

AWhistl eblowing Systemd for wuneth
integrity as the highest businessietistandard, reducing potential corruption
and fraud incidents.

Compliance with ADirector Electio
BestPr acti ce Principlesodo: Continuou
governance systems, including enhancing board functions and effective
sustainable governance.

Approval of fARiIi sk Management Poli
ARi sk Management Organizati on-ine C
defense for risk governance to define, analyze, evaluate, and respond to v
potential risks, therebyeducing their impact on the company.

Establish information security policy objectives to ensure information
confidentiality, integrity, and a
security using the PDCA process to protect the confidentiality, integrity, an
availability of variousnformation for customers, employees, and suppliers.

Responsi k

Office of the President, Finance Department, Administration Department

2023 Evaluatior
Mechanism and
Results

1.

2.

3.

o

Recognition in the top 6920% of theTPEX Listed Corporate Governance
Evaluation.

I n 2023, the total training hours
p eperson

Operating revenue in 2023 grew by approximal€lyl36 compared to 2022
Successfully acquired 51% equity in Chuang Yi Biotech in 2023, becoming
companyo6s first subsidiary.

In 2023, there were no incidents of fines due to violations of corporate
governance, antiorruption, offair-tradelaws, and no incidents of insider
trading by managers occurred.

No customer complaints received regarding violations of customer privacy
I n 2023, the company incurred no
incidents

I n 2023, Puani Yeang a8 awarded th
ManageAwar d at the 20th National Br @

Mid to longterm
goals
20252030

g

Continue to aim for zero penalties, conduct regulatory compliance training
promotion for employees.

Implementt SO 27001, establishing infor
Th@mpanaccel erates the proportion
of deVél oped produtctef apdoducesnseat
devel opment to overseas companies
the applicati omnadf tdhreugiol i de rdiedv ed
new drugs at the early stage of d
create value ther efnagr,nearmnsd rvwaitlelgyw
i nternational drugs and do intern
Il ntroduction of companion diagnos
0 precisionmedi ci ne, testing has become




preventive medicine. TSH Biopharm
products to meet growing clinical
.Strategic MWWA for inorganic growt
subsidiayo f TSH Bi opharm in 2023, the
iI's becoming moFetuoomppkhaprsasimel ud
products and distribution channel
TSH Biopharm will continue to exp
i norganic growt h.




1.1 Corporate Governance

The Company believes that the operations of cor
interests, enhance the functions of the Board of Directors, effectively supervise organizational activitie
increase information transparency, ané s pect st akehol dersé rights a
responsibility.

Corporate goveGRbRAReGRO 2&RLT 2

We have established a risk control and management mechanism under the governance structure, to effect
supervise our organizational activities, reinforce organizatiopetations, and prevent illegal conduct that

i nfringes on shareholdersdéd rights, thereby crea

EER ]

hEIEE " AR
s e %ﬁ ' AT ETRED

U Chairperson
s President 6s Office
oAk Audit Office
0 Audit Committee
0 Remuneration Committ esg
S A6 Sustainabl e Devel opmer
G /Y Corporate Devel opment
U / Business Devel opment I
Business Division
P Mar keting Division
General Administrative
A We Organi Datvied mplment and
Depart ment
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Depart ment al f

DepartmMain

unctions and responsibilities

business functi on

Preside Determine the-t €omp antykdrssnhlagootagl s ; pl ar

Of fice or gani zdaetvied noagplme nt ; find strategic
performance.

Audit O Responsi ble for executing the Compan

Corpora Responsible for introducing new bus

Devel op management and execution, and synchr

and Fchain according to the drug safety m

Di visio

Busines Responsi ble for overseas business c¢

Devel op/ export, and management of overseas b

Divisio

Mar keti I ntegrate marketing anldabrucsh nmarsk ateis

Divisiothe strategy, so as to polish the Cc
benefits.

Busi e Sale and promotion of prescription ¢

Divisiothe type of the Companyébés di sease ca

General I ntegrate the resour cpersovoifd et hseu pspuoprpto

Admini s to the Comrpeanmy Gash @ rosmhgdetv el opment goal

Di visi o The Management Depart ment i s respor
evaluation, share affairs, functiona
relations mai ntenance including CoOl
mai nt ebnraanncde ,cooperati on, as well as
The Finance Department i s responsi bl
fund management operations.

Organi z Formul at e human resource strategies

Devel op acquisition, cultivation, perfor manc

and Hiorganizational strategies, so as tuor ¢

Resourc

Departm




Diversity of the Board of Directors

Members of the Companyod6s Board of Directors ar
|l ncorporation. Election is conducted based on t
and <career gualifications of each candidate atl
AProcedures for EI ecitCoampoofatPi rGRwtacmameaPBERIt e
ensure the diversity of the Board of Directors.

The current Board of Directors has no members
directors, currently accounting for 28.5% of th

directors, currentfl y hecbowantdi. n@nfeon nd2pehdent

The company emphasizes board composition divers

financi al i ndustry backgrounds. Currently, this
industry, academi,a,anmedfiicraanciensand usge owmrsi ti es

ACorporate G®vechacee PBéestipleso for board men
gualities necessary for business devel opment an

|l ndependence of the Board of Directors

The company has three independent directors, accounting for 42.85% of the total board seats. Indepen
directors comprise over o#ikird of the board, and none of the three independent directors have served mol
than three consecutive terms (nineyeadksp. ne of t he Companyds directo
spouse or a relative within the second degree of kinship of one another. The directorships or indepenc
directorships held by our directors and independent directors in other companiesioioive business
relations with our companyherefore, the Company deems its Board of Directors independent.




Current Directors
Directors possessing the ities required for
on the Companydés business modeelnsp haarsd zkewss itrhees sd i
member sé composition, with target ratios of 299
and securities/finance industry backgrounds. Cu
Core iNatio Ag GendTer m Concur BusinesLeade I ndus Finan Fi na|
for ty e r seniorly se admini<p a knowl accou al |
divers (O as on deci-s ge ng
Na me indepeempl oy maki n
nt t he
directCompan

Chair Repuk71 Mal «- None \% V V \% \%
Chuan of Ck-

75
Direc USA 36 Mal (- None \Y, \Y
Car | -

40
Direc Repuk76 Mal (- None \ \% \%
Kanghiof Cth-
Chou 80
I ndep Repulb56 Mal « None \% \%
nt dilof CkF-
Yung 60
Liang
I ndep Reput56 Mal (1 yea None V Vv Vv
nt Di of C&t-
TeYu 60
Chou
I ndep Repult66 Femi5 yea None \% \% \% \%
nt Di of Ckh- e
Rwe i 70
Syun
I ndep Repult61l Femilyear None V V
nt Di of C¥t- e
YasBi n 65
Huang
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Operations of board meetings

We <convene board meetings at | east once a (Qqua
Regul ations Governing Procedure for BoaCdmpanpbd
Rul es of th Procedure for Board of Directors N

e
V. In 2023, 8 board meetings were held, with at
meeting.
V The attendance of independent directors at ea
‘ AttendanceAtnepeasodbenpr oxy

I ndepen

Februar April 1 May 4 May 25 August Novembe Decembe Decembe
Di recto

ChiLhi Wang

(Predecessc

TeYu Chou

(Successor)

RweSyun Che '

YawBin Huanc¢' ' ' ' ' v

V For the resolutions adopted by the Boar3 ooff tC

Securities and Exchange Act, no nesepeatdieans d
Board member conflict of iIint@RIleE28 avoidance and
To ensure that the conduct of company director
established guidelines based on thePfdemptatBri
TWSE/ TPEx Listed Compaoives. préE€heseigoni o€l icoend |
per sonal gain opportunities, confidentiality ob
compliance. When a Board of Directorsioomgtemndai
proactively explaining the important content of
voting, and not exercising voting rights on beh
recortdleae meeti ng minutes. (For meeting detail s,

Board perfor maGRdel 8 val uati on

As per the Rul eBvalfudthieoweoff orhmanBeard of DirecH
we evaluate the performance of <®£hal Badar dnomebDh
within three months after the eanfdf aifr se aicsh ryeesaprar
with the evaluation and the scoring of the boar

t he-evyallfuati on by board members, and it r eperftosr
the directorsd performance and remuneration. Mo
of Director s, it is stipulated that an externa

performance of $s$haet Bbaadt obndereeveoy three year

T 30 1




Regul ar internal evaluation every year
The 2023 Board performance evaluation as-pec

5

assessment) and results are as foll ows:
A As per the eval uatcihoanr gree soufl tnse ebtyi ntgh ea fufnaiitr si
points (out of 100 points), and the evaluat
27, 2024.
A The 2023 Board-as$edDimert oreswisletdd in a scoc
assessment results reported to the Board on
To correct the deficiencies indicated in the ev

of directorsdé attending the Board of Directors
continuing eduaaatei adn recuroges tarkce lsuch cour ses

2024, so that the newly elected directors can h
bel ongs, as wel |l as the Compasyodasndusy snteesrms .st r a
[ For detailed functional commi ttee performance

Bi ophar més website]

Continui ngGRldluzcati on

To ensure directors continually wupdate their k
company proactively provides directors with inf
we arrange cour ses imtiaocncso rfdaarn cteh ewi It rhp It ehme mitDa trice
Directors and Supervisors of TWSE Listed and TP
2023, the total continuing educati on hmaurss pfear
exceeding regulatory requirements.

NamiOr gani zer Cour se name

ChairpeiChuiTai wan CDigital Technol ogy 3

(Represt¢tLin Governance Trends MamdadRe m&nt

of TTY) Tai wan CBoard of Directors¢3
Governance Matters t he Company

Carefully Avoiding #
DirectoirCarlSecurities Advanced Practical 3
(ReprestHsi ilnstitute Supervisors (includ
of TTY) Chief Govern&ase Of

Corporate Financi al
Tai wan CBoar d of  Shuipreercvtiosrisof 3
Governance Matters t he Company

Carefully Avoiding £
DirectotKaniSecurities Advanced Practical '3
(Repres¢Chi Institute Supervisors (incluc

T




of TTY) Cho! Corporat e Goverinbdoe
Directors and Super

Enterprise Ri sk Ma
Handl i ng
Tai wan CThe St atus Quo of 3
Governance under The Threat of
Tai wan CDigital Technol ogy 3
Governance Trends and Ri sk Man:ée
DirectotYun¢(Securities Practical Wor kshops 12
(Repres¢«Liallnstitute Supervisors (lIncludi
of TTY) Wu and Chief Corporate
Tai wan CDigital Technologegl |3
Governance Trends and Ri sk Man:e
I ndepen(TeYu Tai wan CDigital Technol ogy 3
DirectortChoitGovernance Trends and Ri sk Mante
Fi scal Mi ni stry of Fi nanc3
Training governanceo speci al
Mi ni sEirrya md
I ndepen(RweiTai wan CCorporate M&A practi3
DirectotSyuiGovernance
CheiSecurities AdvanRrealcti cal Semi 3
Il nstitute Supervisors (i nclud
Chi ef Governanamg a of
Response to Control
(CFC) on Enterpri se:¢
Tai wan CDigital Technol ogy 3
Governance Trends and Ri sk Mansée
I ndepeniYaw Accounting Establish ESG sust 3
DirectoiBin and Deveenhance competitiverl
HualFoundati on
Accounting How t o correctly 3
and Devegovernance evaluati
Foundati on
Securities AdvanRrealcti cal Semi 3
Il nstitute Supervisors (i ncl ud
Chi ef Go v er niaPhocgeh nW@fe
Tal ent Sustainabil it
Tai wan CDigital Technol ogy 3

Governance Trends and Ri sk Man:¢
Directorsd RemGRE1I2! i @RI P21 i cy

321




The directorsd remuneration policy is based on
directors perform duti es, t he CompaGQomprearyy 6psa yo p
profit or | oss. The Board of Directors is autho
the Companyds operations and the values of thei
standaredst.heWwhGoompany makes a profit, no more th
directorsd6 remuneration as per the Companyos o
performance in accordance rwiitch efsr toifc Ilen c2% poofr atth

The Company formul ates t he procedures for dir
evaluations of i ndi vi dual board members and th
Performance Evalwuation offtheeBBarfdoomadDceeEvarl
Commi ttees As per the aspects of awareness of
directors responsibilities, the degree ofepnanal
relations and communication, directorsd profes
Remuneration Committee proposed their remuner 8
contribution to the wG@arp anry dsr eonpceer atoi otnhse wgheinleer

(@)}

then reviewed by the Board of Directors. The C¢
and honoraria for attending meetings, which are
Managerso and employeesd remuneration policy

The Companyds remuneration paid to the Presiden
Companyd6s Managerso6 Salary Regulations and Per
Bonus Payout Guidelinesredheenemaneérthe ovii pai RIr

all owances, and bonuses, which are calcul ated i
(key performance indicator (KPI') ), the ldnkag
demonstration of per sonal competenci es, includ
operating net i ncome, and achievi nfgi nraantcea abf i
(manufacturing, such aentnpv&K&Dor ysuaimd aco sdte vima n
organi zational development, such as a talent tr
by the Chairman, submitted to the Remuner aitslom
and industry standards, and then sent to the Bc

bef ore payout.

The Company has a competitive and fair sal ary
(guaranteed 15 mont hss alfe ss ad naprlyo ypeeers )y e abro nfucsre sn

holi days, depart ment al fpoerrnfaonrcnea necvea | buoant u soens ,s yasnt (
ifRegul ations on Performance Management and St
cal cul ation and payment of annual performance b
i ndorcsa)t set by the Company, Pl's (department al p

the KPls and the PDPs (performance devel opment
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according to the Companyés tot al revenue and n
specified basis for rewards and discipline bas:
performances and soictiiads.et hics and responsi bil

The Companydés salary policy depends on the Com
industry salary surveys, the industry life cycle in which the Company is in, with the internal fairness
consistency, and external salary and rewardpagitiveness ensured.

Organization of the Audit Committee

The committee i €ompameds biyn dcd d e ntdheen t directors
performing its supervisory duties. The committe
its resolutions are al/l report dAdidtid tCloenmBd drec 6@
is from May 25, 2023,-Sy @& ayRi2Hu a,n2g@ 28, GG et thy | Rwge
commi ttee members.

Operations of the Audit Committee

The Audit Committee should convene at | east a n
as needed. The current conven€howf A htothalldi of C
meetings have been hehbhdgeéenofRO0@28e¢t iamg athfeaiums tpi
members to perform their duties. During the Au
recused from proposals due to conflicts of inte

Audi t Commi ttee members and their attendance ar
Titl e Name AttendalAttendaAttendancRemar k
per son by prox ( %)

|l ndepe ChiLh 3 0 100 Stepped d o wr
Direct Wang el ection on 1
Il ndepe TeYu 3 0 100 Newly =electe
Direct Chou 2023
I ndepe Rwei 6 0 100 Reel ected on
Di rect Syun

Chen
I ndepe YaBi 5 1 83.3 Reel ected on

Direct Huan:i

Organi zation of the Remuneration Committee

The Remuneration Committee has been establuilsfhdd
its supervisory responsibilities. The committee
resolutions are al/l reported to the Board of Di
Thei4tehm (current) Remuneration Committ-8yYun sCha
TeYu Céawowd -Faw Huang, whose terRM20aAhdffaseed2gab6i
(same as the term of office of the Board of Dir

Operations of the Remuneration Committee
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The

any ti
current
meeting
me mber s

The

conv Kkreenru nefr att h e n
regul ations
of the
provided
adopt

me as per

affairs

term

agreed to

CByymnt Chenj swRwemay

Remuner ati on
suf fi
t he

should hol d

reservations a@abauwtopary roegs dlhet iRemuner ati on
The current Remunerat.i Commi ttee members
Title Name Attenda AttendarAttendanRemark
person proxy ( %)
Conven Rwei 3 0 100% Reel ected on |
Syun
Chen
Commi t ChiLh |1 0 100% Stepped deWwec
me mber Wang on May 25, 20
(for me
Commi t TeYu 2 0 100 % Newl y el ect ec
member Chou 2023
(newly
appoin
Member Yawi |3 0 100% Reel ected on |
Hu an ¢
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Sustainabl e Developm
To I mpl ement
rends, and
egul ati ons
Corporate
ompany comprises
oncurrent with the
ESG Task

ti

corporate
progress
for t s

GPvachacee PB

—+

Force
me of f

onvener.
r

O O O o ot

compensatory

Comm
and

Our Sustainability
strategi es, goal s,
Committee reports
sustainability
being) and 17
and becoming the

best st

Board of Directors

toward
Sutseteaiinm bda @c dredveen coep meintt h Ch

| nldWegregn & p tCh2inraench idraw,n@QWwi h h
appointed

progress
perfor mance.
(GPad tsner SIIBIHp Bi foprh atrhme 1 s

Commi ttee
GRI-1 2. aRl. ZAHRI
responsibility, |
sustainabl e oper af

ent

r

£

soci al

The fi Su
t
B-B eHhadu vw@g s Dai prpeocit notr e
hag ed eadre de satca b lvii g h eeds, e

t o empl oyee

esciples. o rst

encour age

ttee [ fo
action
to

Wi

[ S responsibl e
pl ans, Bohsthi aal
the Board of Dir
t h focus on-UN
dedicat e

for nt

a

rategic partner |

| 1

Remuneration Committe

Audit Committee

€

1
Sustainable Developme
Committee

Executive Secretary

ESG Task Force

ESust aiemab Ir

@
operati

nme
ons

Corporate go¢(
devel opment

Environmi
Friendl ir
Force

Corporate

Task For




Mo d e

of

Operation

Sustainable Development Committee: Plan annual work items and project

NS

Report to the Board of Directors

NS

Execution by the ESG Task Force

NS

Report to the Board of Directors on a regular basis
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1.2 Operational Perfor mance
Business pG@RIfoxnlance
TSH Biopharm heaesngadeptsdd ad edjyalf or t he-lpaensinyg

ifsalefvel opment 0 t op arctcfedleirmt ex pamdiucnt whil e seel
Organic growth devel opment primarily targets Ta
especially since the Taiwan Food and Dr u@gNGH mi
submi ssion time from 10 years to 5 years in Se

devel opment .

The Companyds products under independent devel
(such as biosimilars, new compound drugs, and
has obtained three drugolxiacemgesabilee¢lsydiLngpuNer
Tablets for hyperlipidemia, and Abodein (Il bandr
new drug marketing authorizations i n Taiwan be
strengthen its role as a source engine for new
overseas drug registration applications. Fut ur e

growth in Taiwan sedkAsgaopmpel kaeéams$ i-degvde oo mseddutp |

As for overseas sales, the Company actively sou
in Southeast Asia over the past four years, and
al so kick startdedevbeopmeprtssméEnmubbhi ple new pr
we have eight undergoing drug devel opment proje
|l icense for new products to ke martk eetngd iwl ttha rmp

Regarding organic growth, TSH Biophar m plpdmsnntea
new ophthal mol ogy segment b.é¢ qni nN2n0i2n3g, tToS Hy iBe lodp h1

innovative dry eye medication, Tyrvaya, devel o}
second half of 2023, the company compl eted the
we winltli nue tengwseeasdualt egy to develop ouwdiopgh
TSH Biopharmés devel opment opportunities in the

I n addition to existing partnerships with Tai we

Care Team established in 2019 has expanded its
coll aboration withl Kgréam phet Tan svaspeairfkieca T
product range and is in discussions with sever
needs. Several negotiations are underwaymevdit dal
coll aborations, aiming to enhance the product

patients.

I n terms of inorganic &@aloiwd e d TiStHs Bfi idwphta hssu lesatsla
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TSH Biopharm acquired Chuang Yi Bi otech as a su
channels through this acquisition. I n the futu
2,000 pediatric @lhiamimasc, eBENBcaloismsi dTa,i wamd t he ¢
coverage in Taiwanodés hospSit@ani, ficdamticser mendt @da@ir

FinarPeirdlor mance

The companyo6s consolidated net operating reven
NT$69, 851 thousand or 9.43% from NT$741,066 tho
in cardiovascul ar dr ugs,r oidrufclt se n zaan dv a dheei naecsq,u i i

Net I ncome attributable to the parent company

thousand or 0.16% from NT$61, 890 thousand in 20
Uni t: I'n NT$

I t em 2022 2023

Operating revenue 741, 066 810, 917

Operating Cost 351, 196 411,018

Gross profit 389,870 399, 899

Operating cost 323,845 336, 269

Operating profit 66, 025 63,630

Nooperating income alb, 216 12,461

Net i ncome befcoorneti 81, 241 76, 091

operations

Net income after tax66, 143 64,978

Total other comprehe (19, 286) 39,973

(Net Amount after Ta

Total comprehensive 46, 857 104, 951

Basic earnings per s1.61 1.61

— 39 1




Revenue breakdown

90%

( %)

0% 10% 20% 30% 40% 50% 60% 70% 80% 100%

7 Phar maceutical s

i’ Vaccines

N 7 Heal th Suppl ements
Testing
w| 9 Service i ncome

Amount Revenue Amount Revenue
breakdoyv breakdoyv
Phar maceutic 554,848 74.87 586,067 72.27
Vaccines 125,395 16. 92 149,263 18. 41
Heal th Suppl 38, 713 5.23 40, 093 4. 94
Testing 17,798 2.40 28,920 3.57
Service reve 4,312 0.58 6,574 0.81
Tot al 741,066 100.00 810,917 100.00
Economic value distribution among stakehwol dnents:
Stakehol derDescription of 2022 2023
di stribution
Sharehol derCash dividends pai 57,597 61, 437
Empl oy(eeexsc| Sal ar vy, empl oyee b106,993114, 204
directors) insurance expenses
empl oyment expense:
Competent &l ncome tax paid tol5,098 11, 113
Republic of China i
Licensing fR&D expenses paid tl11,125 4,954
drug drug joint devel opr
devel opment
organi zati c

— T 401




1.3 I mplementation of Ethical Corporate

GRI -205BR%, @RI, XRRI -

S l ue of the Companyds <cor

based on this princi |l e and has foPmattited Phil

Procedures for Ethicab ManaGemdott andnGuadwehi st

conduct. The Board of Directors and the managenmn
I

I ntegrity i a core a

Vv
p
a

a statement of compliance with ethical ecntmorsa
al so hidghslcyi pslelnfe d.

The Company has formulated the Procedures for E
30, 2020 and set wup an Ethical Corporate Manag
Team i s responsible fopl dmemuil md | thiye Q@Qonaman yn@s a
to the Board of Directors every year, and discl

in 2022 was reported to the Board of Directors

Promotion and Training

On August 24, 2023, the Legal unit gave endilute awareness session to employees on ethical corporate
management, prevention of insider trading and Personal Information Protection Act, so that employe
were made aware of the importance of ethical cagamanagement, the prevention of insider trading,

and compliance with the Personal Information Protection Act. Employees attending the session total

62 persons, and have all completed agestion onlinetest. n addi ti on, a nOot i
days prior to the annual financi al statement s
financi al statements publication date to r emi

book closure period.

Et hi cal Corporate -Managepimeon and Reporting Syst
With an attitude and entrepreneurial spirit of honesty and integrity, TSH utilizes innovative and profession
approaches, and achieves organizational targets through teamwork, thereby contributing to society, whic
a core value of TSH. Honestyandigte i t y ar e dlisciplingand horsest in Adsnitihgf mistakes
and taking responsibility for s u ¢ h -dmscipiine,ahknestly. 0
pointing out and not concealing any shortcoming in the organization (compawarirdent, process, or
project), being trustworthy, honoring personal commitments, and being honest when faced with failure.

Il n addition, the Company specifically requires

business et hics:

Evaluation of drugs

Identify unmet medical and market needs, and search foibaigher/patentable candidate drugs with
economic benefits based on market needs.

Drug devel opment project management

Formulate product development plans based on the positioning of new products and continue
conduct internal and external analyses during the drug development process to respond to new proc
development issues, meet changing medical and market neddseelninternational development
opportunities.

Clinical trials of drugs

Prioritize the safety of patients for use o
reasonabl eness of <clinical t ri alpsr,ofsetsrsiicotnlayl
validity analysis to produce reliable test d

Medi cal Mar keting

OQur company has i mplemented a comprehensive

empl oyees and healthcare ppobesseonhhbhkeshi §hes
t hat

and ensur e a al | business activities are
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Empl oyees should abide by and i mplement the <cod
“ Abide by |l aws, orders, and rul es.
Say no to corruption and bribery.

Put emphasis on corporate governance and

sharehol ders, employees, and all stakehol de
Be honest to shareholders, employees, <clien
Care for society and sponsor charity acti vi
Me et the confidentiality requirements for
obtained in business

Report on Cases of Whistlebl owing
No whistlebl owing case was wheacseilveebd otwhi rnogu gchh air

or the independent mail box of the Ethical Corpo
The Board of Directors and senior management
corporate management policy.
To prevent conflicts of interest, directors a
sedifsci plined and provided with the means, e .
whet her their i1ntersdst ofcdrhfel iCotmpwintyh (The icmoft
of interest prevention policies and reportincg
Procedures and Code of Conduct o and HAWhi st e
dnectors, managers, and their stakehaedaliderigplan
all the proposals discussed or put to vote at
stated their relatedt hetprepdsalwheinnvadl ciamg t
themselves from the voting. Such process was
meeting affairs unit.

The Company has established a AWbomphelgbeswweds
vests the powers to deal with a whistlebl owing
Of fice or the Ethical Corporate Management TaskKk
whi st !l eblnovwilng@nadh contact i nformation are made ¢
the identity of whistleblowers and the content
conduct will be punibsehesdyb jdea cstc htaor gleedg,a |l apirdo coefefd, i
or the Companyds internal regul ations depending

Whi stl ebl owing channel
Et hical Management Promotion Team
Emaethical @t shbi opharm. com

Il nternal whistl ebl owing channel

Whi stl ebl owiCrhg HWut | iHfead Yad the Audit Office
Tel 26@B%H 25 (ext. 5523)

Emadéssica_Wu@t shbiopharm. com
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Acceptance unit:

The unit exclusively responsible f&dManagemepnhitnga
and the Head of the Audit Office.

Reward rul es:
| f the violation reported is verified to be tru
Rules set by the Company.

The investigation standard operating procedure
reported shall be handled in accordance with t
summari zed as foll ows:

Required i Whosmhebbower 6s real name shoul d

stated and confirmed with the whistlebl ower
Case processing

|l nvestiAddteirona: case i s accepted, the releva
whistl ebl ower 6s personal i nf ormrmd teivamt cami b
attorneys or experts can be appointed to pr.

unit 1 mmediately requests the party reporte
may apply tfhorro udgmalgeegsal procedures i f necess
Reporting and punAfsthenent hddeciesipomsi bl e uni
investigation procedures, it owi || i ssue an
investigation and inform the units at rel
Whi &t bewing file storage.

Brief description of the protection policy:
The Company promises to keep the whistl ebl o\
should not treat the whistlebl ower i mproper
When the whistleblowerdés identity is compror
and strictly punish the person who compr omi ¢
rul es.
Whi stl ebl owing documents, statements, or ot
responsi ble unités exclusive confidenti al f
i mposed based on the Companyod6s Work Rul es.

Adherence t GRt2Bipl i ance

Regulatory compliance is a crucial foundation for stable corporate growth and sustainable operations.
ensure compliance, the company continuously monitors domestic and international policies and regulatic
that may impact operations. We have established relevant standards, processes, and systems to ensu
operational activities comply with regulatory requirements. Regular regulatory audits are conducted, fro
regulatory inventory and updates to regulatoryidieation and compliance reviews. Improvement plans are
developed for noltompliant items, and we closely monitor potential regulatory developments that may affec
the company. We also coordinate and plaadconmpliaace n i
with businesselated regulations.

Our company strictly adheres to important laws regarding corporate governance and listed compa
requirements, including the Company Act, Fair Trade Act, and Securities and Exchange Act, as well
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environmental protection and occupational safety regulations. In 2023, there were no incidents of fines due
violations of corporate governance, atrruption, orfair-tradelaws, nor were there any instances of insider
trading by managers or customer complaints regarding privacy infringement. We continue to aim for ze
penalties and provide regulatory compliance training and education to employees.

1 . Risk Assessment and Management Policy

GRI-1 @

Ri sk Assessment and Management Policy

Theompanydés Board of Directors approved the nRiI
2020, and established a fARi sk Management Or gan
management. The organi zathe nBunximhess Deawdluadpmdrm
the Business Division, the manager of the Fina
Management Department, and | egal personnel . On
t Per esi dent as the convener, and on November 2,
operations. For the risks identified and wunder

Governance Operationo on the Companyébés website.

M Ri sk identification

M Ri sk assessment

M Ri sk monitoring

M Ri sk response

M e Ri sk reports

Ri sk management <c¢l assificati on

The companyds ri sk management execution is diuvi
obDefense, 0 and AThird Line of Defense. 0

T a4 1




, The primary responsibility Ilies with the busi
for initial risk detection, assessmentdenanid icc
and Ari sk measurement, 0 evaluating the probahb

., The second |ine of defense |lies with departm
identified in their business areas and provid

., The third Iline of responsibility Iies with t
integrity of the company6és main risk managem
|l egal, and hazards. Aft earmppasogpad aitreg raemnsd osnusnemar
for the risks faced. The risk management or g:
Audit Committee and Board of Directors at | ea

Ri sk management factors
The company has identified potenti al ri sk fact

management, including Aoperational risk, o6 fAfina
resource risk, o arsd dieotali e ronrsi ®k.ompRissk ecawnomi ¢
environmental, soci.&loyr amrd ablt aédr rds kmerdaicetms d
companyb6s ARi sk Management Policy and Procedure

The organizational structure of risk management
Ri sk

managenRi sk management duti es

uni t s

The highest ri sk management uni t i s
Boar d managepmoelnitci es and framewor k, ensurir
Directoand risk management policies, effect
all ocation of sufficient and appropri
Theompany has established a risk man:
risk management i mpl ementati on. The
Ri s k overseeing risk monitoring, measur e me
managenassts in formulating the companyos r
organi zof risk management decisions approvel
management operations;r edmd el & & sau mii §n
under the President and reports to t|
The Board of Directors i mplements ri
ri sk management mechani sms to adequat

Audi t . : ;
. policies, structures, and i mpl ement a
Commi tt . . .
approves risk appetite (risk toleran:t
resource allocation.
Reporting to the Board of Directors,
control and auditing. |t shoul d exanrn

Il nterna _
department according to the annuadman

and report to the Audit Committee anoc(
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Ri sk
Il nf o
The

cont
mat e
ext e
t he

i nfo

Management Organizational Structur e, Respo
rmati on

Company focuses on our <core business and h
r ol systems as per various | aws and busi ne:
rial i nformati drher enadretrs ailniadadirmadcmnan hot
rnal di scl osures, including the reporting g
Board of Directors, independenep dalbrreeca sotr so f
rmation on the Companyo6s material 1 ncidents

Theignificant risks identified by the Company i

(please refer to the Companyods website for deta
Aspect Risk t Description Ri sk management <c
Econom Oper at Due t o I NnAt t empt ttoe rsm gcno nlf
(incluiri sk (circumstances.suppliers.
corpor .chain) material supp/Notify t he mar k
gover n. commi t to de i mmedi ately t o-ou

ti mes notificati on.

Eval uat e whet her
product .
Some productsSeek alternative
i ssues due to Manufactured by T

vol umes, causSign-tleomgcontract
suppliers to I
Operat Poor quality (Established meche
ri sk reaction and def e
(oper a mechani sms compl

regul ations and
and updated.
Training manageme

training and no
regarding | aws.
Effective invento

t he -ifni,r-efuitr sptr i nci
guantity per batc
order s.
Producautsgd ock Al l ocate inveotuodr
optimize sal es.
Anticipate quanti
drug i ntroductio
forecasts and ord
Send -sutockRot i fice
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tinuation or ¢
engfclbheanr@mamce di
wl edge and cl
l uation capabi
sider val uat i c

cltirniiaclalsucces

tracting.
ul arly track
ratilaned regul

Exchange Act,
tection Act, €
ul atory author
ul arly conduct
i Ccs such as

hange Act (pr
di ng), I ntrod:i
a Protection
agement .

i ew and i mp
agement regul a
al depart ment
uti ons t o pot
tract negoti at
tinuously revi
identify poten
tinuously i mpr
cesses and

l ement athiowrs eo f
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ablish an e Xt
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Establish a cyber
i ncluding a manag
| mpl ement annual
training progr ams
Il nformation si(security manageme
Conduct regul ar c
awareness campaig
s ecucrointsyci ous cul
empl oyees.

| nf or m:
secur it

Disclosure of Risk Information

I n addition to disclosing relevant information
the Compandi sthdbésée ail sbormation related to risk
Companyods website.

1.5 Cybersecurity Management

GRI -B18
To coordinate, plan, audit, and promote infor ma
has set wup an information security risk manage
force consists of t hpearhtemaeln to,f tthhee hveaanda goefmelnntf dre
security personnel. The roles of the head of 1In
by information security personnel. ©d NbOv®mMbecrt
status of i nformation security operations in
formul ating and revising information security o
revi ewi ngi tcyybmamsageament i t ems; reviewing infor|
regul ar basis; conducting quarterly informati on
annually on the status of information security

Information security risk management team

Head of Management Information Security Information Security
Department Supervisor Personnel

| nformati on Security Policy and Specific Manage
The goal of the Companyods enmnsfuorremat hh®enc srefciud e n t
availability of information.
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Availability:

Ensuring that wvarious information assets are

I ntegrity:

Classifying infopomat amae asared sathgpti ng appr or

their integrity.

Confidentiality:

Appropriately classifying data into different
protections to them according to their confiden
Al t hough the company has not i mplemented the 1S
devel ops information securitBasmamdhagemehéeé basedr
appetite identified by the companyos I nformatio
security risks i sHowevecrur reinth yi mfecrematairyn sec
continue to reinforce our information slecuaddiyt
the team members continue to participate in inf
their professional competencies and keep abrea
approximately NTg$ 9 & ,00nbatiin nu psdoafttiwar e, har dwar ¢
services, including updates and maintenance of
i nf or mat iroenl asteecdu rmeteyt i ngs i n 2023ptotetteagtbanp:




The Companyodés informat.i
Aspect Activity
Core busirA Core b 1.
management system ci
A Confident
sensiti v
control 2.
3.
4,
Il nformati oA I nformatil
communi cat system
system de control
mai ntenancA Password 2.
security n managemei|3.
A Physical
remote s (4.
5.
| nformati oA Endpoint 1.
protection protect.i
measures A Emai l ¢
manageme
A Intrusi o2,
detecti o3
prevent.i
mechani s
A threat ¢4
def ense
A Cybersechb.
threat
and ma n ¢
mechani s

I mpl ementati on

on

| d
cCo
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Fo
re
Sc
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Sy
w h
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t he Compa
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siness system.

rmul ated the recovel
covery point objecti
anned and checked f
rformed a penetrat.
xed, tracked, and m
ems with medium to |
e operating host
formation system we
curity vulnerabi |l iti
gi stered or <cancele
mpanyo6s user manag e
l ewed usernames ani¢
odically changed 1t
tem server mai nfr a
e access is contr
er room ronm
I rements for saf et
commuti ng was co
ypted communicati ¢
contents.

endpoint securseéey

ty

enti fied

a |
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S
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cidents in real ti me
reduce i nformation
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e emai l system i s
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nagement .

intrusion detecti or
pl ace at each net we
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duce operational ri e
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Control ofA Manageme Ll
of outsour out sourc
devel opnm
A Contract

manageme 2.

me

|l nformati oA I nfor mat 1.
ri sk manac security
response a assessme
proceduresA Procedur
respondi

reportin?2.
i nf or mat

security 3.
A Materi al
i nf or mat
announce

Continuous A Period 1
advancemen audi t s
cybersecur A Inform
securi

oper at 2.
annual

A I nform 3.
secur.i
awar en

sessi o 4
A Disast
recove

I n 2023, the s@Qdhea

nyawngi d osst due

I nformation secur.i
vendors to ch the
order to ensure that
within the agr eed pweor |
Confidentiality requi
thods are specified i1
The Company assesses
identi fies i nformatio
busi ness and cor e I
I mpl ements correspond
year .

Th@ompany has establ i
cident response and
The Company has gathe
reported i nformati on

j oined Tai wan Comput e
Team/ Coordination Cent
Audi tors conduct I nsp
event [ spotted, t |
measures and suggesti
progress of i mprovemeil
The Board of Director s
I mpl ementation of <cyb:¢
An i nformati on secur |
regul arelver gelyck ar t o«
i nformation security
Di saster recovery dril
to ensure the abilit)
security i dents anc
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wh i
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2. Product Innovation and Customer Safety

Aspect Corporate governance (G)

SustainalSupply chain management

| ssues

Commitments By strengthening masbhgemahte adhptl ¥

Policies and ensuring supply chain qgual ity
i mprovement, enhancing our competi:t
more comprehensive range of treat mg

Management TSH Biopharm manages suppliers through qualification reviewsitenaudits,

Mechanism improvement guidance, and a follayp mechanism, while promoting environmer

friendliness and paying attention to sustainability issues, to build a sustainable
chain.

2. The producdectoeree d,so fivpiatthi emmai n g
cardiovascul ar, gastroenterology,
company S diligently cultivating

simultaneocewmstliyngenmpgldeuealst rategy to
providing more comprehensive treat.Hy

Responsi K

Corporate Development and R&D Division, Marketing Division

2023 Evaluatior
Mechanism anq
Results

1. I n 2023, expanidbgdc tihmtlomoa ongeyw sopbel
commercialization rights for t he

Submitted for Tai wan NDA new dru
continued nteviFew/eRdRIT$Fe mechani sm.
2. The new combination dr ug 4Cr@&torm |
3. Precision medi6zZPhgrpwodduchssathket

4 . I n 2023, the Companyagdiidsnotapgpd
regul ations for any information or
thus was not issued any fine or wa
5The assessment of all 15 supplier;g

6We received a 71% r etausrsne srsamheen tf ogu

Mid to longterm
goals

Shoetretr m goal s:

Establish strong partnerships with
flexibility.

Diversify our supply base by conti
i mpl ementing a supplier code of cor

Medi um -t ®r hogagal s:

Gradually expand overseas sal es m
expansi ons

I n addition to ful firlelsipnognsadwri | own €

suppliers to join us in pursuing s
adhere to environment al and soci al
ai ming for mutual, stable, and sust




— 531
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Bi opharm Corporation,
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Tai wan, providing treat ment prescriptions to
i nterndthiienalsl yal so rtkekeecaompaoydsemaigerner ating

revenue. Prescription drugs include cardiovascu
Sever al of TSH Biopharmés products have gained
Amtr el was | aunched in Thailand in 2015 and

antiarrhythmic drug Rhynormpprcealvedn Ha082 Ko Mg
registrations are cappleinadtyi oinms psrudogmiestse,d wint h\

Philippines,Theandn elwn dcoonnebsiinaat i on drug Cretrol

i nsurance coverage approval®0i@mr olwathe i2n0 2s2a,l essa w ea

I n 2023, TSH Biopharm expampmhltial mdloo @y .nelwn pJwldy

announced a coll aboration wi t h JI XI NG Phar mac
commercialization in Taiwan of eyY¥RVAVYAEasa dax
phar maceuti cal company Oyster Point Phar ma.

| aunched in .theedrby UanBdakg 2024, the company
new drugioagifstomathe Taiwan Food and Drug Admi

approval notification.

v

ZE fmal &
; a Product information
Prescription drugs
I t em | mportant uses Representativ
CardiovasHypertension Amtr el
drug © 201iWon Tehcehnol ogy

Commerci ali zati on A~

Bi otech Awar ds

“ 201Baunched in Thai =222
v 2020btained drug |

CardiovasArr hyt hmi a Rhynorm
drug v 2020btained drug |

B A
N
cse |
CardiovasTaeduce blood | ipids Linicor

drug “ Primary prevention
hyperlipidemia
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I t em | mportant uses Representatiyv

Centr al Epil epsy Al evi atin

system me smnanawnann
B B iR B R £ I

4
285%9
And nfl amrOsteoarthritis Loni ne
pain medi
%ﬁmullzwlk

=TT (REER) ‘

2ece

And nfl amrRheumat oi d arthritis Lacoxa SR

pain medi
R [T e ’

4

2ege

For compl ete prescription medicine produ:
of fi ci ahlt twesh:s/i/tweww. t shbi opharm. com/ ec99/ r w

Precision medicine diagnosi s

Caring for all humanity, more precise testing f
nce 2019, to strengthen the compamiyvs!l wr exp &n

precision medicine diagnostinermaatn loamt Seigutemad wnagi)

Through coll aborations with domestic and intern

genetic testing services, .Acihmiénegddigo obwd rhe fi int srmad re

for 2023.

As of 2023, TSH Bi opihNaGSm&Gpexpte rexti iso o ng enrealti ice ntee st
nine cancer types including lung, breast, and
certified | aboratonde&er maKgreandUKar Enancweith
obtain LDTs.

I n recent years, Aliquid biopsyo testing has st
early treatment monitoring methods. Compared to
generation gene sequeméinngnadpegciimeermsiwve fAdbl ood
patients in poor physical condition to avoid ad
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accurate personalized di sease management strate

Lorgerm Goal s

Utilizing bioinformatic big data and artificia
cancer screening, detection, and treatment, i mp

Precision Testing: Main Products and Key Applic

Mul t+pl 11 genes are analyzed tolLung cLung C

gPCR l ung cancer patients. gene t Panel
ct DNA For sol id carcinoma pat Al phaL|Al phati
( NGS analyzed to findmuhe dirg¢g 100 LI100 (bl
sequenc|the opportunity for earl|Biopsy

of drugs for clinical tr/(Bl ood
DNA For sol id carcinoma patAl phalL Al phal i
( NGS analyzed to find the rig¢" 100 L 100
sequenc/the opportunity for earl|l Biopsy

of drugs for clinical tr
ct DNA For sol id carcigemas p#at Al phalL|Al phati
( NGS analyzed to find the rig 100 L 100
sequenc|the opportunity for earl|l|Biopsy|(bodyf/

of drugs for clinical trFluids
DNA+RNAFor solid carcinoma pati Ti ssue UNI TED
(NGS MSI are analyzed to find

sequenc/to seize the opportunit.)
the choice of drugs for
ct DNA For sol id t umor cagnecneoAIphaEAlphaLi
sequencing of tumor tis|Detect Detect
1,000 per sosnpadciizfeidc tguemoer ( bl ood
tests are then used to d
gene mutati ons,ati dgeenntuiifny
of recurrence and enabl
earsltymge cancer patients.

For complete precision medicine produttci
we b shttteps: / / www. t shbi opharm. com/ ec99/ r wd1:




Legal and Ethical Compl i SASBHACBP5S10a. Product Lif

Il n every link of the phar macreeugtulcaatli a msd utshtarty necuns
and arbitrary experimentation, manufacturing, m
phar maceuti cal industry, TSH attaches greathi mg
at each stage of the produ-ctihitatyaehemalntkesdi
human testing, and the ethics of drug marketing
New drug R&D and clinical research stage: Goo
noaol inical trials of pharmaceuticals formul at
Clinical trial stage: Good Clinical Practice
formul ated by | ocal authorities, such as Tai

Affairs Act.

Production and manufacturing stage: Good Di st
( GMP) , and regul ations formul at ed by | Act)
Phar maceutical Affairs Act, and Standards for
Drug |l icense application stage: Regul ations
Registration of Medicinal Product s.

Mar keting and sales stage: Good Distribution
Heal th Organization (WHO) and countries aroun
Drug safety monitoring stage: Good Phar macovi
|l ocal authorities, such as Taiwandés Regul atio
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Pr

We
pr

2 Il nnovative Research & Development an
oduct Devel opment

SASBHCGBP240a. 1
are committed to improvingcpampremhendi yealpiotry
oducts for everyone.

Medi cines with High Economic Benefits
The Company invests in clinical research and
drugs with high economic benefits for speci al

Commi t ment to Devel opment of New Drugs

I n early 2024, our company was notified by t
renewed. We are now in the process of obtaini

Gl obal Marketing

Il n | i nedewietlho ptmhreent of new drugs and the expan
actively marketing products that are already
the worl d.

Product Portfolio Devel opment
The Company continues to develop internationa
physicians with a portfolio of medical produc

2023 Achievements in the Import and Development of New Products and Active Glolakpansion

SASBEZ HC-BP-210a.1, HCFBP-240.1
Jul yEE®@RBuUsive | icensing
Added TyrvayaE nasal spr abyas ead n@yws tderu gP dienvte | P!
eye disease.
Novembe#ALi2c0e2n3si ng registration sent out

TyrvayaE nasal spray submitted for Taiwan NI
continued review/ Refuse to File (RTF) mechani
The above is a summary of the new products tha




New Drug/New ProductDevelopment

SASBZ HC-BP-240a.1, HEBP-000.B

Researchand " Investment Projected Launch K?f)écliﬂcgolzrjture
Development  Additional R&D F—— Time R&D SUCCESS
Progress
thousands)
Formul at-i 30,0 Formul at i c
up was c Devel opmer
i n Q10 2o4fa Bi oavail at
clinical Bi oequi val
ACTA20 applicati Q4 of 202¢
submitteod
bi oequi va
study is
be conduc
or mul ati c 6, 0 Formul at i c
devel opme Devel opmer
EDI A20 expected Q4 of 202°¢
compl et ec
2024
The bioec 37,0 Formul at i c
pil ot t Devel opmer
| EVA22 anticipat Q4 off 202 Bioavail at
finali zed Bi oequi val
2025
The rec 50 Regul at or y
submi ssic
VTNA23 Qlof 602
compl et eo
2023

Procedures of Clinical Trials SASBE HC-BP-210a.1

I n order to ensure the quality ofBiophairmalhatr ie
standard operating procedures as well as an au
devel opment. TSH Biopharm also complies with th
executes eddmimpghhdsd rdfal s i n accordance with the
the relevant |l aws and regul ations of t he ~coun
physicians are scheduled totaspessothealhlea!| &ahd
adverse events. In the event of an adverse even
There is -apspeni bdl bBbwer the clinical t Nioaladpeo
events were reported in 2023, and no adverse dr

P




Drug access and f &SASBEHC-BP240b3h abl e pricing

NHI pricing:

To i mprove patientsd quality of |1 ife,neweskalri
care for all patients in need. TSH Biophar moé
covered by National Heal th I nsurance ( NHI) . I
to enabl e more patnisenths otug ha dNdHd s £ omeediagat, i ave
on pharmaceuti cal payment standards. Our goal
to annual phar maceuti cal price revisionseitrbe
financi al burden. Concurrently, we continue
items in response to clinical needs, ai ming t

Mar ket sal es

I n terms of market sales and supply, TSH Bi o]}
the Access to Medicine I ndex strategy, focusi
reference the WHO Gui diedalneProinc iCrogu nRalyi dPiheag ntac
mar ket.Sprésepricing is controlled according t
|l evel s, ai mi ngi-wion ascihtiueavtei can wionr pati emt $ ontsh




2.3 Supply chain management

GRI-62 GR1, 3GR1 4:
Phar maceuti cal Supply Chain
The pharmaceuti cal manufacturing industry can [
those in the upstream and midstream endagdsitmant
and those in the downstream are the manufactur
bel ow:
TSH Biopharm primarily focuses on pharmaceuti ca

the midstream and downstream of the value chain
(Contract Developmenmtniamad i Manufveaatdwmrisng t@rg com
to hospitals and clinics. Precision medicine pr
EREY - 29 EE2m RERY ML Ak EREESEY
T R ol | BEY | EF
LR & wEM(E  ¥am @ I
chZE4A [ 2
ch ZE S| st g
‘ ,‘ , ——
BincpE  MEPR ERRE  ETEE HE
B[R hzEE B #ZFh B
1?@1?%
BB B Y
n Qy Q Medi ci nal o 7 Chemical s
ani mal s
F lIh Processing|w Q Nat ur al pr
M D Chinese N'Q Mi croorgani
medi cines
M Finished d Cell s
Chinese
medi ci ne




M Traditional Gene trans
her bal me d i ani mal s an
T M Scientific p) Synthesis
her bal me d i
M Chinese a o Extraction
medi ci ne h puri ficatdi
M "H Chinese 3, Ferment at i-
medi phaema ( synt hesi s
7 Consumer Q3 Fermentat.i
bi otechnol
T Bur eau of QL Pl ant and
Heal th 1 ns factories
1N API s Hospital
n Finished d "H Clinic
western me
Cn Prescripti g Phar macy
Ty n Ovdrhceount enoe Upstream
requiring
from doct
phar maci st §
D Ovdrhceount enM Mi dstream
t Downstream

Phar maceut

supplierso

cal supplier
Suppl i er s importamt partBeksd As global citizens, the Company attaches great importance t
corporate social responsibility issues and encourages suppliers to respond together, with the aim of impro\
p e r felmpmerd. T$HeBiopharich mantaims heglr i r
quality supplier management: regularly inspecting suppliers to ensure their manufacturing processes have
air, water, soil, chemical, and other pollution, safeguarding the health and safety of company employees

sustainabl e

management

residents near partner facilities. In 2023, there were no cases of environmental pollution violations.




Supplier policy

TSH Biopharm manages suppliers through qualification revievgjteraudits, improvement guidance, and a

follow-up mechanismwhile promoting environmental friendliness and paying attention to sustainability

issues, to build a sustainable supply chain.

% Quality management
OQur company evaluates suppliersdé quality syst
by contracted-smdreufaadtiurser sandondata revi ews.
inspection reports dr @mCt{ ISe GMPstdothmeat geafdali
( DMF) registrations for active pharmaceuti ce

manufacturers, and Material Safety Data Sheet
Delivery ti me

The company selects credible and reliable suy
establishes secondary material sources and fi
to maintain supply stability.

Service

Vendor s provi de prompt guot ati ons, compl et e
specifications, and .Weimbhsegnaste hogpromppkyatv
and resolve quality issues if problems arise.
Sustainability

The company encourages suppliers to obtain c

heal t h, and | abor rights (such as | SO 45001 (
14001 Environmental MBaRaggepeprtd $wvstiémtyamert

corporate soci alas gesgpmarsti bigluietsyt i sred di r e, fu
responsibility.
Evaluation of new suppliers

Suppliers are required to provide qualification certifications such as pharmaceutical manufacturing/sal
licenses, valid PIC/S GMP factory certifications, Ministry of Economic Affairs factory registration certificates
and the latest Site Master File (SMF bef ore evaluati on. For suppl
assurance systems, quality control systems, warehousing systems, support systems, and validation sys
the companyds eval ua-site aseessments sroevatuad thraggestidnnairés anal n
relevant documentation from contracted manufacturers. To ensure quality and maintain good relationsh
with suppliers, all qualified suppliers doing business with the company-ekahgated every three years.

No new suppliers were added in 2023.
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Annual supplier evaluati on

TSH Biopharm conducts annual evaluations of suppliers with whom transactions occurred that year, asses
quality, delivery time, customer complaints, and service (including sustainability). Suppliers are graded bas
on evaluation results, servingassa®i s f or ri sk management. | f a su
at Grade E (below 60 points), the supplier is notified of suspended procurement. After the supplier impleme
improvements, the company may conduct @valuation as needed. gliers who fail to improve are
removed from the qualified supplier list.

Performance evaluation

All 15 suppliers evaluated in our 2023 assessment (excludarghousing and logistics) fully met the
established standards.

2023 Supplier Management Implementation Status

Supplier selfevaluation

Since 2021, the company has issued supplierassiéssment questionnaires as part of the annual supplier
evaluation to understand the current state of sustainable development among supplier partners. Currel
sustainability considerations are only usedadditional points in supplier evaluations. The supplier self
assessment questionnaire response rate has exced@d this year. The company will continue to strive

to increase this response rate. In the future, improvements will be made gradually, and the responses will s
as a reference for further promoting sustainable supply chain initiatives.

Supplier SeHAssessment Questionnaire

Suppliers conduct seissessments on environmental, labor practices, hu
rights, social and product responsibility aspects. Our company encou
suppliers to obtain certifications in environmental protection, occupati
safety and health, or labaghts. Suppliers with certifications such as IS
45001 Occupational Health and Safety Management System, 1SO 1
Environmental Management System, or ABBfe Place are given addition:

consideration, guiding and requiring suppliers to comply with th AR
standards.
Environment
| Social
v M Product liability
e Human rights
L Labor

Coached improvement and followup

In the 2023 supplier evaluation carried out by the Company, no supplier was rated E, a rating that warra
immediate suspension of purchase from a supplier, or was Eatadrating requires a supplier to make

i mprovement under the Companyds coaching and mo
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Customer HealGRA d&nld Safety
24 Cust omer Health and Safety

Good Manufacturing Practice (GMP)
The pharmaceuti cal manufacturing industry is <ch
| ow pol |l utiocons unp ienre,r glyong devel opment period
are primarily wused for treating human di seases
efficacy are of paramountubjmpaotr ttam cset,r iamtd rdea guul
authorities in various countries. All company fp
phar maceuti cal pl ants to provide customers with
Before pharmaceuticals reach consumers, they p:¢
storage facilities, transportation, and operat.
of clinical medndat iaonnds . i nGleorbnaalt i bnal professi
phar maceutical supply chains more compl ex.
To ensure pharmaceutical quality during distrib
from the-oprieehucectdi dcGnod Manufacturi ng Prfaocctui sceed (G
Di stribution Practice (GDP).
Good Distribution Practice for Pharmaceuti cal F
phar maceuticals are delivered correctly within
entering the suppfilynedas nar Y ndrtthge reevealtl so, t hi
retrieval of products from the market, prevent.i
TSH Biopharm understands the i mportance of phar
Practice (GDP) system. Rel ated quality manual s
management and auditiogemnd, coompier@arniivg tmae ufae
production, storage, and distributionséo ensure
The foll owing are TSH Biopharmbés specific measu
T Strict Screening of Partner Vendor s: ConducH
their compliance with Good Distribution Prac
9 Regular Audits of Partner Vendors: Conduct r
continued compliance with Good Distribution
i Establishment of a comprehensive drug tracki
track pharmaceuticals from manufacturing to
TSH Biopharm will continue to strive for i mprov




Gl obal Drug Safety Monitoring System and Noti fi
SASBHGBP250-a81

The Company complies with I nregonaatoowals a&sugw
Phar maceutical Affairs Act, Regulations for the
Reporting Severe Adverse Reactions of Medicame]
drugs eayf t@epp etahr on the market, and provides pe
monitoring includes the collection of <cases of
detection and probl em anafl yrsiessk, faasc twerlsl, arsi sfku rat
preventive measures and management . I n additio
notification system, we have also establ i sthitedr ea

is concern about the safety of a drug.
Drug Safety - Establishment of .
Monitoring Task Ez;afg![;? gr;ltgrg;gga safety notification o c’iﬂ}'ggﬁg;%ﬁ?&
Force procedures

Drug safety notification education and training

I n accordance with drug safety regulations, TSF
for employeesoonfdcagienseapd maintains all -traeé
wi de empl oyee education and training session on
100 %.

Product traceabil HEBPFR26s0yast em mechani sm

I n order to ensure the traceability of TSH Biop
a product traceability mechanism for its gl obal
number, which retbodsofleeachedat cohoomadrugs, 1in
and records of its movements once it | eaves th
principles of | ot numbering, swohRhlaprhatedhurfelso

batches of product s.

Drug Recal |HCBIR®b@&.N2i s m

TSH Biopharm has established a comprehensive d
traceability system. Therefore, when there is a
completed quickly amdacecdifteicenalel yayer ooi dseguai
Chapter 6 of Good Distribution Practice (GDP) r

and the effectiveness of recall 0 p enrud tait cends a resc at
conducted to ensure product traceability in rec
accuracy and proficiency in recall actions. No
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2.5 Customer Rel ations and Domestic Asso

GRI1-2 2

Mar keting and Customer Rel ations

l. Mar keting regul ations:

1. Our company ©primarily sells prescription dr uc
medi cal institutions. Advertisement and produ
regul ated and must be slonmietle.d Foor rpehlyesviacnatl ndeodc
the | abeling of drug names, outer packaging,
for Registration of Medicinal Products. o Drug
by the health authorities in accordance with
representatives undergo thorough training on
transparent I nf ormati on draagviosnischn pandvi mai mtead

physicians.

2. The main sales channels for diagnostic servic
by physicians or health screening units. Al th:
mar keting or adverdriwiimgs metthe dssorhpany hmasientsai
as those for pharnma2c0e2u3t,i ctaHe pCompeartys.di d not
applicable | aws and regulations for any infor
and thus was not issued any fine or warning b

Il. Customer Relationship Management

TSH Biopharm is committed to deeply -gudkersyane
serviWeewval ue customer satisfaction and theref
customers are satisfied with our services. For
i mprovements will bdee pao n dneantt eady,s maan d | c rbees shel d
i mprovement measures to address customerrmpnce
copoer ative relationships with customers.

Simultaneously, we strictly comply with | aws an

customer sd per sonWd rded me otr dusatdemere cpreitwsacy, t

professionalism to ensure their information sec

Respons|Business Division, Marketing Divisio

departnm

GrievanThe company has established a custom

mechanijto provide channels for consumer i n
Compl aint Handling Procedurespédaisf ibe
providing services and promptly addr

ManagenmCommitments / Policies

Mechanil|- Uphold integrity and ethics . €@emmbDt
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e comprehensive <customer ser vi
ies to enhance customer sati sf

r training programs are arran

nt industry knowledge, to enha
nel. This ensures that staff c3g
e quality.

ces invested in current year
urces are allocated according
ess to ensure timely processin
l uti on, thereby reducing cust
mi zatilomnrapeain sgnneand provi sion
customer complaint was invest:I
ned applied across other produ
eby i mproving overaldeptrhodaaot
ovemeas wel k-d apg a rctrnoesnst a | col | ¢
cati on.

esponse -1t90 ptamed e @®@OV¥Y|, D TSH Bi oph
cing thepdmregmueanlciyermtf vinsi t s.

nteract with clients through
ni cal enxecehdasn gaiss caunsds i ons t o <coO
i n client requirements and f €
uding technical support, net wo
re smooth communication and in




Effecti|®* The company had no major customer

eval uat|™- The company had no incidents of <cu
Participation in GRiI-@&nese Associations

The Companyds main operating activities are in
joiningr dluat méesassociations (as | isted bel ow) |

academic knowledge asalweil hnf carsmaitmpaor.t aWwet pmmeodvii d
government agencies as a reference for formul at

Uni t Rol e
Tai wan Phar maceutical Manufacture anMember
Tai pei Pharmaceutical Agents and Dis Member
Il nstitute for Biotechnol ogy and Medi Member
Tai wan Generic Pharmaceutical Associ Member
Tai pei Pharmaceutical Business Assoc Member
The Pharmaceutical Society of Tai wanMember
Tai pei Pharmacists Association Me mber
Precision Medicine I ndustry Associat Member
Tai wan Society of Regul atory Affairs Member
Tai pei Medi cal |l nstruments Commerci aMember
The SoclTaetwanofWomen in Science and TeMember
External initiatives

TSH Biopharm actively responds to external i ni

interactions to contribute to sustainable devel
The conmpGyRaepsorptrepared i n accordance with t he
published by the Gl obal Reporting Initiative (G
(SASB) standaredsateaendd fclniameactieal di scl osur es.

Di sclosure in accordance eWwiatt e dt lFé nBaansxck aF orDd e cd rT
A TEnSeG Répoditsclosure aligns with t4{#eatCocporPat
TWSE/ TPEx Listed Companies, 0 the United Nati on:
| SO 26000 Social Responsibility Guidance.
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B3Environment al Sustainability and Cli mat

Aspect Corporate governance (G)

SustainalhClimate change, energy management

| ssues

Commitments / | mpl ecroeunntt er measures i n compliance

Policies

Management 1. Actively plan to introduce educat

Mechanism TCFD (Task Forreleatoend CHIi mean i al Di
governance, strategy, risk manage
related ,i ndrooganattiiwenl y addressing
2. Conduct greenhouse gas inventory-
1: 2018 standard.

Responsi tPresident s Office, Sustainabl e De\

2023 Evaluation |1. Acti vely plan for the four cor-reele

Mechanism and Financi al Disclosures) recommenda

Results 2. Training for i nipd Oebme2rnOtlagt dtrotny rodf e rl tS
3. Greenhouse gas inventory and quan
| SO 14:.05011 8. The tot al greenhoug

CO2e/unit of revenue) for Scope 1
Mi-term goal s

. Replace obsol et e -efqfuii cpimeemtt eng utihp ng

. Prioritize green building materi g
Mid to long-term . Obtain I-5B0204P atwhiyr ceWsgiidng c2028n
goals reduce greenhouse &b aemmiuadilgn i i

Lorgrm Goal s:

. Continuously review climate thr ea

. Ulti mate goal of achieving car bori
3.1 Climate Change and Greenhouse Gas Management
GRI -201
Task Forcereha€Ckedm&teanci al Di sclosures (TCFD)
Cli mate change, global warming and greenhouse
recent years. Me a nwdhu d teg i ntahbel eU nD etveedl oNarteinan sGo a l

Action. o0 TSH i
Financi al Di sc
targets for d-r
we are about t

S now actively planning to -r mphem
| osur es) recommendati ons, enamelsy
echbedrendbdr mht mahe so that we ca
o face.

TFCD Management Framewor k
TSH Biopharm is committed todebedopmegpt a ahdadal

foll owing response guidelines:

Cor e TSH Biopharmés response approach

el emen-

Govern Establ i sh a Sustainabl e Devel op meankti
supervision, and i mpl emeAn aESE§G@nTadgk sk
established under the committee, resp

Strate TSH Biopharm prioritizes AClIi mate Cha
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foll owi-tngr m,h omtded inu m atnedr nh ognoga | s :

““ Shetretr m Goal s:

. Stay informed about the | atest recg
management, and climate change.

. 1denti fy and quantify greebhh?0s5& gt

“ Mi-derm goal s

IV. Repl ace obsol et e -eefqfuii cpimreemtt ewg utihp neenre

V. Prioritize green building materials

VI. Obt ain I-1ISSO2 QM4 adhiiyr certi fication.

““ Lomgerm Goal s:

. Continuously review climate threats
IV. Ul ti mate goal of achieving carbon n
To achieve the above objectives, TS|
foll owing strategic measures:
““ Advocate for green procurement, re
devel opment standards.
““ Establi-sAvengrmgasures to i mprove e
“ Il nvest in green energy equipment to
Ri s k TSH Biopharm continues to monitor the
Manage and establish risk assagemand mesphamd
chamges k management process as foll ows
“ Risk Il dentification: Regul arly <con
affecting the companyds sustainabl e
““ Ri sk Analysis: Evaluate the degree
“ Ri sk Response: Devel op response mea
Significant ri sks wi || be reported
i mpl ementati on.
l ndi ca Set the following indicators to meet
and ta achieve carbon neutrality:
““ Shetretr m: I denti fy and quantify glr:e2e

standard.
“ Medi-tuemr m: Obtaln20%@®atrhiy6dertificat
““ Lomgerm: Continuously review climate
ulti mately achieving carbon neutral

Climate risks and opportunities
The foll owewnwgclhirmatéeri sks identified by the
Ri s k

Transition Ri sk | mpact s Response Measures
ik Catego
risks

Polici According t o To reduce carbon
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T 741

regul a

Mar ket

Goodwi

ACli mate Chang(to total emission
t he governimenpthas set greenhous
car bon fees a and adjusts opere
greenhouse gas on results.
in thdff wtaurbe n
emi ssi on con
i mpl ement ed, il
companyob6s oper g
To reduce supply
Bi opharm has ado
Due to increas measur es:
intensity of Supplier Manage
events and risil. Establish sec
for car bom namgie: suppliers for
t he supply c ha materials to di
foll owing riskcll. Evaluate supp
Unstable suppl)y emi ssi on manage
events may di and require sup
producti on or carbon reductio
affecting suppl®™ I nventory Manag
Raw Materi al . Appropriately i
Hi gher car boi of critical raw
management req ri sks of wunstab
l ead t o i ncrecell. Establish a sucg
costs. warning mec han
promptly to un:¢
such as supply
Ascl i mat e c han To reduce reputational risks, TS
attention, Biopharm has adopted the followir
environment&lar | measures:
requirements ~*  Product greening
products are gl Gradually adopt renewable
| f a company ¢ recycled materials for packaging
respond to cl i reduce carbon emissior
face t he follc throughout the product lifecycle.
risks: II. Develop lowcarbon products t
- Decreased Cucs me et customer s
| f company p requirements.
me et c u - Supply chain greening
environment al |l Advocate for green procuremer




Risk

Category

Physical
risks
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Ri sk |

mme d i

carbon demanc
to customer |
Revenue Decl
| oss may | eall
revenue, aff
perfor mance.
Corporate | mel
a company i s
prioritizing Il
may | ead to
corporate | me

Response Measures

To

requiring suppliers to
environmentally friendly,
carbon production methods.
Collaborate with suppliers t
jointly develop green products.
Operations Greening

Establish energgaving measure
to improve energy efficiency.

Il nvest in green
reduce carbon e

adoy
low

Risk Category

reduce immediate risks, TS

Biopharm has adopted the followir
measures:

Climate change may lead to tl
following immediate risks:
" Supply Chain Disruption
Extreme weather events mi
production C
transportation interruption
for  suppliers, affecting
product processes, shipme
schedules, and revenue.
Raw Material Price Increase

cause

Extreme climate events me

lead to increases in ra
material  prices, raisin
production costs.

Decreased Product Sale

Extreme climate events me
lead to decreased consun
demand, affecting produc
sales.

SupplierManagement

. Il ncorporate s
change risks into evaluatic
criteria, such as drainage a
emergency power supply.

. Regul arly eve
climate change risl
management performance.

lll. Remind suppliers to tak
precautionary measure
during highrisk periods suct
as typhoon seasons.

Production flexibility

. Seek APl manufacturin
partnerships with neighborin
countries or  Taiwanes
companies to reduce supg
chain disruption risks.

II. Establish multiple suppl
sources to diversify suppl
chain risks.

Inventory Management

Appropriately increase inventor




Lonrgern

Cl

foll

i mate change

owitreg m onge
Ri sing Energy
change | eads
energy deme
decreasing r¢
generation c
hi gher ener gy
Energy Short
climate even
energy suppl
affecting prc

of critical raw materials to cop
with unexpected situations such
supply chain disruptions.
To reduce longerm risks, TSH
Biopharm has adopted the followir
measures:
Resource management
I.  Prioritize energyefficient
equipment replacin
office equipment to improwvi
energy use efficiency.
II. Install renewable energ
generation equipment such
solar photovoltaic systems °
reduce dependence (
external energy sources.
Supply chain management
. I nclude suppl
efficiency in  evaluatior
criteria, encouraging supplie
to adopt energgaving
equipment.
II. Collaborate with suppliers t
jointly develop greer
products.

when
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Due to climate change, climate change may al so

Opportunity descripti Response Measures

“ In response to grow® Product greening
foenvironmentally -f . Transition to rene
carbon product s, bu packaging materi al
green packaging. carbon footprint.
I ndustri al Upgr ade . Createar movn packag
prompts enterprises cater to the growi
I ntroduci-ngvienngerggu sustainabl e produc
devel oping renewabl = Suppl ygrceheaniinng
enhance corporate ¢ . Advocate for green
Government policy encouraging suppli
climate change, gov friendly productio
i ntroducing relevan . Partner witheswwedplf
pricing and renewa packaging solution
Enterprises can |l ev® Operations Greening
policies t o reduce . Establishavengr gme
proftyabil.i | mprove energy eff

. 1 nvest in green en

carbon emissions.

3.1.1 Greenhouse Gas Management
GRlI -BO5GR2, 30GR3, 30E4 3 (

Even though the Companyds position in the 1ind
evaluation and design and planning of clinical
PI'C/'S GMP factories to praaodese niotts odvmu@any Sactlh
products are outsourced for manufacturing, with
In 2023, TSH Biopharm conducted its first greenhouse gas inventorguamdificationf ol | owi ng t
1406542018 standard. Through this process and it
at various operational sites and proposed feasi
of greenhemseorgas niovmati on and reports while
consul tants are engaged to assist with inventor

NoO emi Ssion sour ces tayr ea nodv ecrolnofoi krends atth ee arceha sf oancai l
emi ssion dat a.

Greenhouse gas emissions are calculated using the operational control approach, employing GWP values
the IPCC Sixth Assessment Report (2021). To effectively monitor greenhouse gas emissions, the comp
uses greenhouse gas intensitpris of CO2e per NT$ million of individual revenuas a management
indicator.




TSH Biopharm's Greenhouse Gas Emissions (Scope
U n i (Metric tons CQelyear)

Facility Taipei, Taichung, an

Kaohsiung Offices

Category | (2mef yeE 0.0009

CQO, (metric tons COze /year) 0.0000

CHa4 (metric tons CQOge /year) 0.0000

N2O (metric tons CO2e /year) 0.0000

HFCs(metric tons COpe /year) 0.0009

PFCs(metric tons COze /year) 0.0000

SFs (metric tons COze /year) 0.0000

NF3 (metric tons COze /year) 0.0000

Scope 2 Emi ssi ons

56.0806

CO2e/ year)

Total Scope 1 and Scope 2 Emission

(tonnes of CO2elyear) 56.B815

Individual RevenugéNT$) 810,917

Total Scope 1 and Scope 2 Greenhot

Gas Emissions Intensity (tonnes of 0.0069%

CO2e/NT$ million of revenue)
Greenhouse ¢gategorednoCategorp)er (headquarters and al

U n i (Metric tons CQelyear)

Facilit Taipei, Taichung, and
y Kaohsiung Offices
Category 111 indirect
.| 42.8612

upstream transportatic
3.1 Upstream raw mat
. . . 3.1769
di stribution
3.2 Downstream transpqd9.2603
3.3 Employee commut i ng?285743
3.5 Business travel 1.8497
Categor 4 indirect

gory P nal 91411508

products used by t}]
4.1 Feeler®gydated acti vi40.8515
4. 3 Waste generated i n0.2993
Categor 5 indirect [

g y .g Unquantified

t he use o#r edragtaendi zpg
Category 6 Other i ndi rUnquantified




3. Resource management
GRI -B0O2GR3 302

Electricity management

TSH Biopharmés energy use is primarily from pur
and Kaohsiung offices are shown in the foll owin
Tai plai,chung, arn
Of fices Combined

2022 2023

El ecttrhocuistanwd( kW/105.9502113.5170
El ectrfiyddry) (GJ|381.4165408. 6567
|l ndi vi dual Revel4d464. 3 497. 3
Tot al Energy I10. 8215 0.8217
million of reve
Renewable energy usage rate/kW O 0
Conversion factor reference: BuiEmer 9oy Emedggt WMhnt s€Calyoo

20D®E 5)
El ectricity: 860,000 kcal/thousand kWh, Liquefied 3Petrol
Gasol ine: 7,800 kcall/ L, Di esel: 8,400 kcall/lL, 1 kcal = 4
Wat er Management
TSH Biopharm's primary water usage is for office and dai
devel op savd ngatheabi ts. Our company shares water usage Wi
on floor area. In 2022 and 2023, our water consumpttieorn w
related CO2 emissions of 10.55 and 10.25 metric tons, re

— 791




3.1.3.s&nvengyi mprovement measures

TSHBi ophar més operational mo d e | focuses on inte
products are outsour cehldod e fmantudraidd u para gleanbivg rt abt
site is in the office, and we are stildl commi t
protection measures. I n response to the energy
governmentkewemédaver dsa in our operating siatned t
identified our potenti al ri sks and opportuniti
di scussed with our suppliers for sustainabl e de

Energy consumption targets
TSH Biopharmés 2024 energy consumption status

consumption by 1% in 2029 compared to 2024, I nc
|l nt ernal basic operational energy consumption:
Energy consumption in |l ogistics operations: Red
Empl oyee commute: Reduce by 1%

Energy consumption reduction measures

Go achieve energy consumption targets, TSH Biop
Il nternal basic operational energy consumption
. Replace outdated equi pment to I mprove energ

. Promote energy conservation and carbon red
enes@gying consciousness.
M. I mpl ement green pr oceerfdmente,ntprpiroordiutcitzsi.ng e

Energy consumption in |l ogistics operations
. Optimize | ogistic routes, reduce empty | oad
. Adopt green packaging materials to reduce p

Empl oyee commut e
. Promote green commuting, encouraging empl oy
. I mpl eme-ht devmonrek measures to reducgolclautiomn eamo




3.2 Environmental Management
3.2.1 Waste Management

The headquartersd main business activitiTaspareCcC
Given the operational characteristics, the prim
and waste sorting is iIimplemented to reduce wa:¢
Tai chung andsKmbharumng aheséelowévehe theradigumaente
out sourced warehouses, the company ensures di s|
with | ocal health department r e@guwlcatsis@erss c omipniym
no violations of waste disposal regul ations occ
Waste management process
, The main pollution source fr
G\év‘%sétr%1 general domestic waste from of
, Obsolete inventory stored in ¢
St‘or ., Strictly i mpl ement resource a
reduce waste vol ume.
., Waste/expired drugs are store
Transp manufacturing pharmaceutical g
on/ dis ., Office waste iscbhbanhdbedoby qa
buil ding management committee.
., Disposal i s processed t hroug
Dat a compliance with local health ¢
reten . I'n 2023, 1:h&4 atradnosu so fp hnaormma ¢ e u
of hazardous medical waste werq
reduction compared to the pr ey
Unit: Metric tons
| t em 2022 2023
Gener al Phar maceu/ 3. 7 1.84
wast e wast e
Hazardous/Medical wO 0.03
wast e
Tot al 3.7 1.87




3.2.3 Sustalnable Environment: Office Green Transformation

rye— ““ Teacups and mugs that can be repetit

reduce the e@onVvimueanmentralsul ting from ¢
“ Of fice usest PEIF€d paper.

T PEFC is the worl dbés | arlgeststfamrdeagtd sc ¢

2 management globally and [ ocakthege ®OVE

— social, and economic benefits pr-pwvofdie

governmental organization dedicated t

through indeprenygencelrhtehiocambg aomy wor ks
supply chain to promote good forestr)y
nomni mber forest products that meet th

foEEARR ““ The coffee beans and tea bags at the
QO I nternational Fairtrade Certification
Not e: Fairtrade I nternational formul at
standard is applicable to I mporters, {
subject to the monitoring and hawsdiwtayg a
makes the supply chain transparent, an
bearing the International Fairtrade Ce
has been audited bA cFoanisrutmeard eb ulynitnegr naa t
al so contributing to the sustainabilit

Di shwashing detergent and hand sanit:i
a green product mar k.

*Note: Green products refer to product g
contain any chemical additives, or to
producti on, use, and processing dardck er

and conducive to resource regeneration

T g2 1




4. Employee Relations and Care

Aspect Soci al aspect (S)

SustainalHappydiavmwalr se wor kpl ace, di versity
| ssues and cultivation, | abor/ management 1
Commitments With a focus on employee care, the
Policies wor k environment, enabl i ng f empblaolya
har mony, and epergsomala vwealplpy wor kpl

Management 1. The company adheres to relevant
Mechanism recognized fundament al l abor rig
rights and i-dhpsememit hagompynempl oY
appropriatenemhomnage ment procedures
2. Provide empl oyees wi t h a safe @
i mpl ement safety and health educ3ig
Establish regul ar empl oyee communi
[

empl oyees of operational changes t

Responsi K

Administrative Department

2023 Evaluatiofl. Occupati onal accident incidence r
Mechanism an2. Number of employee workplace envi
Results 3. Average training hours per empl oy
4. The average salary increase in 20
5.1 n 2023, 5 employees were eligib
empl oyee actually applying for it
6.l mpl emented the EAP system in 202
heal t h.
7.1ln 2023, subsidized 100 doses of
strengthening protection.
8.1l n 2023, one ADiversity, Equity,
Gender Equality Awarenessao event
environment .
AContinue to arrange professional a
resource quality and corporate con
Mid to longterm|AActi vely encourage employees t-oelpi
goals activities to develop regular exer
AEst ablish comprehensive psychol ogi
promote employee physical and ment




4.1 Employee Structure and Human Rights
GRI-72 GR| GR2 202

TSH attaches gr dgatmiilmporhteandeée ,t antdhe areer of e
each employeeds value and contribution are the
Every employee at TSH upholds the principles
i nnovation and i mprovement and adopts teamworKk
internal and client Mmasds heesthablaigehtol ¢eakegoal
achieving their own career goals and creating a
To maintain harmony within the organization anot¢
Companyob6s competiti vereesse.r eldS Hnaandaogpetnse nat  paepoppr | oea c
every empl oyee. I n pelds anmaln droowtah, nwe ftoraitrmet h
them with competitive salary, benefits, and wo
bal anced career devel opment.

At the end of 2023, TSH Biopharm had a workforce of 68 employees. The age distribution skewed towar
younger employees, with 82% being under 50. The company also demonstrated a commitment to gen
equality, with women making up 60% of the total workforegnich equates to 42 female employees.
Additionally, two external consultants were engaged to provide specialized expertise.

Annual i t ems 2022 2023
Gender Femal (Mal e Total Femal Mal e Tot al
Manageri a 8 6 14 8 6 14
Numb e R&D technl 6 7 2 5 7
empl o Gther emp3a4 18 52 32 15 47
Tot al 43 30 73 42 26 6 8

Number of new

7 9 16 6 1 7
(persons)
Number of resi (s 10 53 4 9 13
(persons)
Aver age age407 39.8 39.5 41.4 40.5 41. 3
Average | engt |53 5.3 5.3 8.1 7.5 7.6
Doctoral O 1 1% 0 1 1%
Master 6s 11 14 33% 11 15 33%
Di stri
of Uni versi23 14 50 % 20 13 51%
educa
l evel Coll ege 9 1 16 % 7 1 15%
perce
Senior hi|O 0 0 % 0 0 0 %
Bel ow sen . .
school 0 0 0 % 0 0 0 %
Note: The |l ength of service is counted fromOthe date of

Y




Of fice workforce compositi o@RIi7n2 202 3 as of
Number of empemdee: 73 6 8

Mal e 30 41% 26 38%
Domestic Femal ¢ 4 3 59 % 42 62 %

Ot her ¢ 0 0 % 0 0 %
Per manent e Mal e 30 41 % 25 36 %
(indefinite Femal e 43 59 % 42 62 %
Fi xteelr m con Mal e 0 0 % 1 1.5%
empl oyees (

Femal ¢ 0 0 % 0 0 %
staff)

Mal e 30 41 % 26 38%
Futi me Empl

Femal ¢ 43 59 % 42 62 %

Under t|
17 23 % 11 16 %

30
Age and per
( %) Aged5 B 46 6 3% 45 6 6 %

0
Over th
10 14 % 12 18 %

50
Minority or vulneril 1
Empl oyees arecaradergofi elkeds bynt o management ,

Dec

R &

per sonnell accounted for 20. 5% of al | empl oyees.
Annual items 2022 2023

Gender Femal Mal e Tota Fema Mal e Tot a
Manageri a 8 6 14 8 6 14
NUmb ¢ R&D t ec hn 1 6 7 2 5 7
of
empl o Ot her emp 34 18 52 32 15 47
Tot al 4 3 30 73 4 2 26 6 8

I g5 1




New hire and turnovcRl €éndpll oyee structure
TSH Biopharm actively redrruicttd yndw drhel dyngpd 0,y ne
sel ection Through fair and open recruitment c
aptitude characteristics, without discrcalnatii
sexual orientation, or age.
Committed to cultivating exceptional talent, TS
a new hire rate of 0.29%. The comparpadloyeeasx p
t he organi zati on.
Employee recruitment 2022 2023
Employees for the year (total) 73 68
New hires (total) 1 7
Percentage of new hires to total employees (% 15% 10%
New hires Under 18 ye 0 0

Aged30Q8 2 1

Aged58B0 9 6

Above 50 ye 0 0

Mal e 2 1

Femal e 9 6
Employee turnover 2022 2023
Employees for the year (total) 73 68
Employee turnover (total) 15 13
Percentage of departing employees to tote

. SIS i 21% 19%
employees (%)
Voluntary/Involuntary turnover Non- Non-
Voluntary Voluntary
voluntary voluntary

Managerial officers 1 0 0 0
R&D technicians 2 0 0 0
Ot her empl oyees 9 3 12 1
Departing Under 18 years of age 0 0
employees Aged 18 30 0 4

Aged 3050 15 9

Above 50years of age 0 0

Male 5 9

Female 10 4
Not e: New hire rate = Tot al number of new hires
Note: Turnover rate = Tot al number of departing
Notlenrvol untary termination was due to incompet el




Hu ma
The
by r
and
rel a
appo
acco

The

B

n Rights policies

Company abides by Il abor | aws and the I nter:H
eference to the AUNni ver sParli nlceicpllaersa toifo nt hoef W
AUni ted Nations Guiding Principles on Busi

ted management policy and management syste
i nt memits saald diesnuner ati on, and wel fare of
rdance with the Companyds fApersonnel regul a
CompanyO6s i mplementation approaches:
Provide a safe and healthy workplace to ens
ri sk of occupational accident s.

Any form of discrimination is prohibited; d
gender, gender orientation, race, age, mar

appearance, faci al fielhtuees, Equal desmpalboy me
ensur ed.

Empl oyment of child I abor and il l egal forei
Encourage employees to maintain physical al
and I|ife.

Forced | abor is prohibited; employees are n

work overti me.
Create a communicative environment and enco

through | abor and management meetings.

Provide diverse, open communication channel
business partners can submit feedback to th
Protect the |l abor rights of disadvantaged o

persons and assign them a job that they are
Il n 2023, the Company e mptlioeyse,d aocnééo wpretriarogh feamn
i opompliance with requirement of the Peopl e
Regularly review and evaluate relevant risk




4.2 Cultivating and Developing Diverse T
GRlI -BOSASBPHTOa. 1

TSH Biopharm attracts and retains talent through compensation and benefits, a friendly workpla:
environment, agile organizational management, internal rotation, and talent development. At the same tir
to enhance the professional knowledge and skillsngbloyees so as to have them effectively achieve work
goals, and to stimulate their potential and enhance their willingness to learn in order to meet the needs of t
self-growth and organizational development, the Company implemen&gp®yment traimg, internal and
externalopthej ob training, and external training at hc
Management Regulations. o In 2023, the company
and campus engagementfesing various professional competency and management training courses, an
collaborating with universities on industgcademia internship projects. To sustain organizational growth
mo ment um, t wo major shared readingopsogmwaems fio
establishing correct management mindsets and a common language for the team, actively leading
organization toward its fivgear objectives.

Education and training system and its i mplement
The implementation of internal amaternal courses in 2023 is as follows:
Item Number of classes Total number of trainees Total hours
New employee orientation 2 7 8
Professional and
. . 6 72 12
occupational training
Talent training for officers 6 74 20
Liberal education and
. 46 7
training
External training 23 23 198
Total 38 222 245

Average training hours per employee (new hires)
Empl oye¢Aver age Gender Training course ca

categorihours
New hiredhr Mal e: 4 FThe training ecnopulrce
i nclude corporate
introduction, of -
Femal e: zs€Nnvironment al mai |
rul es. The Company
emphasi s on human
formul at ed t he S

Preventi os Reguhats
awareness of gende
dignity in the wor

Average training hours per employee (existing s

Empl oye¢Aver age Gender Training course ca
categorihours
External2.h9r s Mal e : 86 Professional s kil

management courses

trainin Femal e: 1
. l nnovati on knowl ed

I gg |




requirement cour se

I nternal2 6 hrs Mal e: 92 Regul atory compl i
training Femal e: gcemployee orientatd:i

The average training hours is found by taking the total training hours for all employees and dividing it by the totalohumber

employees at the end of the year.

AEL/SMERREE

SN

RSB E R/
&
BRRAE

Learning
organization culture

Education and
training system

TFRBEREE PIFRGHA B

Personal learning and
development

A/ EREIR /Mentor

(S

B _ T Internal/external courses
B 1| Y] Internal and external meetings/seminars
LIWB A o T Job adjustment planning/Project assignment
B A _ Mentor Internal lecturer Mentor
9 Study group at each department
£ Learning organization

TSH is committed to building a learning organization environment, in which individuals, teams, the
organization as a whole, and even groups interacting with the organization can constantly learn and transf
themselves. We aim to promote continuous learninggand at egi ¢ appl i cati on as

change each i ndividual 0s knowl edge, attitude,

organizational innovation and growth.

TTT (Train the Trainer)

Train internal instructors to pass on the professional knowledge required by the organization and deve
teaching materials containing the tacit knowledge known by each member in the organization.

Ment or program

| mpl ement the Mentor Pr

ogram to train mentors e
empl oyees can receive the

resources and support
culture by passing on their experiencesyte duce new empl oyeesd6 adapt a
guickly integrate into TSH6és team, thereby achi

T
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Project assignment

Through project assignment, employees have the opportunity to lead projects or work with colleagues
different fields, to diversify their work experiences amdble them to learn and grow through new challenges
and responsibilities. Employees can discuss with their immediate supervisors and formulate an exclus
personal development plan (IDP) at the beginning of each year with project assignments listedfdseon
devel opment met hods. Il n 2023, we cont i nymedlium o 1
and longterm strategic targets, and listed the IDP as one of the priorities for talent cultivation.

Job rotation

TSH encourages employees to learn in multiple aspects and provides job opportunities -leventry
employees to tofevel managers depending on their personal abilities. The promotion mechanism an
processes are open and equal. As long as they can nha&elgaontributions to the organization, job rotation
may be an opportunity for them as they may have
and grow, while exploring their own potential and characteristics through experiences endiffets.
TSH education and training system

Managemeni Sal es prog R&D program Culture pi1Gener al

program program
Alntroduct ASal es A On Transl atA Perfor marA New Empl ¢
Managemen -Profession Scientific Devel opme¢ Training
A Selection Skills Met hods System A Basic Apyg
Behaviora ProfessionAlntroducti oA Mentor Pr of Office
Il nterview Phar maceut Bi osi milars A Present at
A Remunerat Tool s A New Drug De Alntroduct
Managemen -Price Negc¢ Risk Assess Contract ¢
I ntroduct Skill s Management Alnternal
A Financial -Distributc Project Man

Judgment Management I ntroducti o

Il nterpret NegotiatioAlntroductio
A Performan -Price Negc Regul atory
Devel opme Process the Regul at
System fo -RegiMamagel for Registr
Manager s AMar keting Medi cinal P
-MarketingAlntroducti o
I ntroduct.i Trials and
Practice Regul ati ol
-Strategic Good Clinic
-lntroductiA Phar maceut.i
I nternati o Devel opment
Phar maceut |l ssues
-New Mar ket
Devel opmen
Assessment
Operations
-Sal es and

Management




4. 3 Employee remuneration and benefits
GRI -201GR2, 4GB1 2

The Companyds remuneration system, di verse bence

theredmanagbment agr eeenmpelnatyse e arsi gahetlsl parsot ect i on

Remuneration system

Talents are the Companydés most critical asset al
and retain the best tal entf oancde naokre tehnep | Cooymepeasn yt
we have formulated a competitive salary and con
mar ket competitiveness of our salary and Laberr

Standards Act. We decide employee salary based
performance and do not differentiate due to gen
due to racealraffifgiomati poli geader, and marital
on the market value of each professional skil/l

a reasonabl e performance mamagemeoyesysaemouthte
empl oyees ah@evélemaarmradge®mps accodretved fmamamge.rk4d %

The salary system includes a fixed base salary,
bonus, an annual performance bonus, and empl o
i mpl ements a salary sutrivmg tdarimegs ar e etrhhai malpanr
adjusted overall economic indicators before adj
to the base sal ary. Bonuses are cal crudetewalbwaste
Remuneration Committee determines employee r emu
financi al position, as wel |l as individual e mp |
evaluation results.

| ar Headquarters

Femal e (pers Male (person Compensati on

mal e
Manageri al|8 6 1.03:1
R&D techni 2 5 0.28:1
Ot her empl 32 15 1.47:1
Tot al 42 26 13 1
The disparity in salaries among R&D personnel
research positionbikwhgrtasomeopgrseemboe resear
The median total compensation (excluding benefi
NT$1.125 million-siyxatplpr oxi maeteel e nemreal manager '
manager's annual compensation increased at rou
compensation for all empl oyees.

S




Annual salary raise plan
Salary raises aim to thank empl oyeeasl sfoorr etfhlee crt

satisfy employeesd basic living needs. The Cor
operations every April. However, since the Comp
beenid%5% Bd wans 2023. I n addition, to motivate
have met the promotion criteria, we offer a fai

Diverse benefits

To reinforce the coexistence between the Compa
contributions;bedmhgan ctea kteh eciarr ewetlhlei r | i ves, and
positive corporatemppioyiee, Wabkf aseallbmmhetdeani &
Wel fare Fund Act and the Organization Regul at i
competent aut horities as approved byShtiLhaedi ¢ d\nop
09941864100 dated November 8, 2011. The Company
commi ttee to plan various benefit measures.

A Bonuses/ Subsidies
Il tem Description

Birthday A birthday cash gift of NT$1, 000 wi
their birthday.

Wedding cWe pay NT&8cl O0O®mplooyee who has ser\
than one year. We pay NT$6, 000 to e

I f the couple is both the Companyods
gi ft.

ChildbirtWhen empl oyees have a newborn baby
t o -tfiuhé empl oyees who have passed
baby. I f their spouses also work at

Bonuses The Welfare Committee pays a cash

maj or hol Dragon Boat FPeusttunvnalFestthievaMi,d and t

EducationThere are schol arships and bursarie

subsidy and achieve the required scores, S
are awarded depending on the chil:
empl oyeequahi fy as-i memmer oaoaéeholwd
from NT$4,000 to NT$10, 000 are gi
educati on.

Hospitali Any empl oyees who have passed the
condol encillness wil/l be offered a condol en:
all owancel i mited to the worth of NT$80O0.

Di saster A relief fund from NT$5, 000 to NTE¢
encounters a disaster depending on
Funer al (A funer al fl ower basket of NT$3, 1

[T 921




money empl oyeeds parent, -cdhawdwleo, hapopa:s

A funer al fl ower basket of NT$1, 5
empl oyeeds grandparent, great gr an:(
Ot her s Company dinnerempdarparetsy:antihe eWal f ar

activities from time to time depen
al so responsi bl e nfdorp apltayn minmdg ptrhee a
each. year

Leave policy
Superior Paid Annual Leave: Employees are e
3 to 12 months of service and s$erdapngecdflen
Tr avel3 LDeaayvse
Family care | eave
Parental | eave

Materni tgmpleawees are entitled to 60 days o

Unpaid | eave policy

TSH provides various types of | eltvendaenderAdth;ar
empl oyees need to take care of their infants or
of their children with peace of mind, thereby p

Parent al Leave: As of 6eDepxleanpea Sf3€Ra Red)2e3w £ rae teoltiac
|l eave withoadD2payl employee (0 male / 1 f emal

empl oyees O male / O female acttuamot ly rater ne
Year 2022 2023

Il t em Mal ¢ Fema Tot: Mal ¢ Fema Tot ¢
Tot al number of enm 4 2 2 3 3 6
parent al | eave

Actual number of er 0 0 0 0 1 1
parent al | eave

Number of empl oyee

work péatent al l eav 0 0 0 0 0 0
empl oyed

Empl oyeet wenlkuirmat e 0 % 0 % 0 % 0 % 0 % 0 %
Number of empl oyee

wor k after parent a 0 0 0 0 0 0

empl oyed for 1 year

T




We telst abl i shed pension system and its 1 mpl ement e

Al our employees have adopted the new scheme u

since July 1, 2005. We have adopted aedefceredWe

contribution to their pension funds equal to no

pension accounts to protect their future I|ife a

(1) I mpl ementation:

Applicable law Labor Pension Act

Contribution method Make a contribution equal to 6% of their insured salary level to
individual account under the Labor Insurance Bureau.

Contribution amount A total of NT$4,825,000 was contributed in 2023.

Application for retirement No employee applied for retirement in 2023

(2) Retirement eligibilities:

As per Article 24 of the Labor Pension Act, emp
more than 15 year pemay oap play meaont . mHotwlelver , t hos
15 years should apply for pension payment in a

(3) Pension payment standards

Il ndi vidual pension account system:

Mont hly pension payment : T hien daimwiudnu a | ¢ ap ecrusl iaa ne d
income, average |ife expectancy specified in th
amount of the monthly pension payment .

Pension in a |l ump sum: The principal and cumul
each employee in a | ump sum.

T 94 1




4. 4 Empl oyee Communication and Care
LabimanagementGRhS&t i ng

The company has not established a | abor uni o.n;
Th€ompany hiomadhsagleameaot meetings on a regul ar b
communi cates, and exchanges opinions aimawmtagame
relati ons imeahmragerhe ntabmaet i ngsoft oimebmsrgreenenihe rled @
facil i tamannaggemaimor col |l aboration to i mprovei wo
management communication and nevwiorn iocuticooonmemec han

Diverse communication channel s

Empl oyees are TSH6s most i mportant asset, and s
and narrow the distance between the Company an
potential, and creategealfuers tamal Compary .t i Tvhee rae!

to speak directly and provide diverse communi ca
guestions ofr opinions can be exprimasaade mamdsr,mc¢
empl oyees can express their views at the regul

di strict, f-utdhacieomaleti ogsf awceéh supervisors at t
of the year; e wwaranessemprowgd regul ar and i
TSH Tal k, or TSH TV. Therefore, both employer
Mor eover, the Company has formul ated Ilidtsi cnmep,l ov
empl oyeesd rights and obligations are specifie
empl oyeesd rights and interests. No compl aints

Empl oyee rewards

We have a clear reward and puni shment mechani sn
those who have outstanding performance or have
ye-and party, an awar ¢glogeemomhoi havel defoedeimo
them with a commemorative gdled mcaiediicrmta pmr. e Ait a
empl oyees <compl eted 10 yeager vafngs ermpil mey,eetsot &
incorporated on September 21, 2010, split off f

and benefits of empl oyees split of f from TTY
empl oyment agreement withngtk empbeyeersetat r@&@f
Limited.

Focus on employeesd6 physical, ment al |, and spir.i

|l nfl uenza vaccination to protect employees an

TSH Biopharm provides free flu vaccination t
members per empl oyee. I n 2023, a total of 100

DElI gender equality seminar

TSH Biopharm highlYevalguasdemelrocegeeéei walsl, part
Equity, and Inclusion (DEI) Enhancing Workpl a
Sding from the Engineeri ngt LGewtRes eamfr c ha naknadn

[ 95 1




i mportance of gender equality 1 n corporate
equitable, safe, comfortable, and empowering
TSH Biopharm EAP system
| 2023, TSH Biopharm i mpl emented an EAP system
service in pursuit of talent acquisition and
company <col | aborPaatceisf i wOnhoytolgey AExicahange Founda
Empl oyee Assistance Program (EAP) system. Thi

empl oyeeso

physical

wor k pelnavcier on ment

REERE
tshbiopharm

%ﬁ

and

to achieve

BTEAP 'Z2 X L5

mential fdheatthtuade,| t ane
TSH Biophar:t

a happy

& |

MR M) 2R Lo BREE 2 AFMAA > MIER{ZEH EAP NISHEER
2EOTHEEAPERL IT ~ S » H1 A EAP RITRI=KBITES

~)
(_Talent AAfAE
LULIERRAE % E1E

RHESTEGEH BE
SHHE

IEMIC ARG BHE

™)

('(I-Iealth BT
TUUEBHEES A

RE B TRESMAE
EHERECE OMER

KiRsEZH REIR
REEEFE « ERERERE
A EC S fEFREHERG T

MU EARgNT h Empl oyee Assi stance
Protectiono
wh NA hif 29" 9Y o |l ncorporate the ¢ha)a
Y EAR- ’ ifi 0 (heart/ mental) to
and identification wit
nni’ EAP  WhTy SYHhRt EAP ([The ATSH EAP Guardian
PATE PO as the three main pil!]l
wi Tal ent empower ment
Wi t3 Ai med at psychological
Wy LIz y A Provide employees wit
|l eader shi p, positive
dedication
Q. Heal th -apdngel |
w to Focused on health | ite
v L A Pl anning employee heal
nH YT Comprehensi ve under st
physical and ment al h ¢
1 WK = Personal support
w K=t3 Ai med at emotional sufy
Wz AL ® Yu¥X M Ww|Provide professional,
cn with the falceximmioldiathbye c
consultation methods
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Talent Support Health
VORBERNN MRS RaEn  MENENATS

= EE AREE-

@umasGOALS EscRIME (iR

2
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ES@L ESG employee care

> & oW Achieving a prosper ous
Measures to dmphashbhbalkawoe k

Travel subsidy

In 2023, to enhance interaction between colleagues and teargsnpheyee Welfare Committee provided a
travel subsidy of NT$13,000 and three days of travel leave per employee. This encouragaepenssental

or intradepartmental travel, fostering team rapport while stimulating creativity and enthusiasm, aiming t
build a sense of identification and belonging among employees.

|l ncentive travel

Il n early 2023, to express gratitude for the pre
the company organized an overseas trip for all staff. llosved employees to collectively enjoy the fruits

of their labor after striving to reach goals, not only demonstrating appreciation for their hard work but als
motivating the team to create future successes together.

T




Happy Family Day
Heal tfhanminldy should be placed before work. This |
Therefore, in addition to various benefits to t
Family Day every Augustabtld shenetnd mideart e( arf o utdSaH t)!
outdoor activities t hat combi ne cahitludraen elne

encourage employees to invite their family ohemb
their families to bond and allowing their f ami
interactive activities. Therefore, the TSH f am
enhance the relatione wmobhg ahkeoempygoybkbem,tal &x
arts together. I n September 2023, ed@alyoytadsg 4daro
including DIY activities, fostering both family

I
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4.5 Wor kplace Safety and Heal th

The Compan attaches great I mportance to each ¢
for strate
empl oyees
Company h

y
gi c purposes, to maintain employeesd
a safe and HhHeaalitshyouwo rrke seprowisri don ma rnty |
as set up an office in the Nangang Sof
empl oyee office environment al saf ety aman adgcenme nit
Al t hough 1 SO 45001: 2018 Occupational Heal t h and
the company adheres to relevant regulatory reql
heaThéa.over all participation rate in 2023 was 7

Wor kpl ace safety

Sexual harassment prevention and i mpl ementat:i

The ARegul ations for the Safety and Maintenan

V Fl ammahbhdlaengaenrdous i tems are not prohibited.

V The | ast empl oyee |l eaving the office after
holidays should cl ose thecdadmodirtsi amar swi aardd wls
gat e.

V After getting off work every day or wor KkKing
the door (ground | ock) when there is no one
ni ght

V We ban smoking inside the Company and in pu

Prevention Act

V Employees who borrow parking spaces or of fi
al so prohibited from |l ending the Companyos
Company without consent .

To maintain the work environment and empl oyee

T




Health Work Rules and designated an occupatio
and Health Work Ruleso has been i mplemented s
V. In principle, the safety and health inspect

the personnel I n charge of management, comn

V. To prevent st aokKddpashijngctog ffradmi ng, we tie
protect them with bollards when at a | imite

V We stipulate the first aid measures for gen
and cardiac arrests.

V. n the event of three or more casualties at
more victim hospitalized or under the circ
centr al competent authoriaiyd aedshestude oV i €
the |l abor inspection agency within eight ho

We have installed drinking water equi pment [

wor kpl ace, and we regularly clean and maintai

We outsource environmental sanitation managen

a professional cleaning company to maintain t

Companyd6s cleaning and mahetgnahceéeychbécllursiwo

We | mpl ement access control. Empl oyees and vi

sensor for verification at the elevators of o

We participate in fire exercises and | ectures

Park Phase ||l every year.

We made available an adequate number of fire

Fire safety

The Company is | ocated in the Nangang Softwar

system in accordance with regulations, i ncl uc

system.

We have appointed a qualified and profession

system of the building where the Company is |

We participate in fire exercises and | ectures

Park Phase 1|1 every yea—_d aiasi nmepl ¢ verst shotladi e

familiarized with the utsees oifn ftahce Ipiarike.s and e

Heal th Manage-fhent GRI 403

Ou company prioritizes employee health, e X C €
arranges @&mnxmumdlnahe aolntsh f or all employees. I n .
check contracts with health examination cent e
can schedule their annual heal tepethiecikad aperti
company covering the costs to ensure empl oye:
participate in health examinations at prefer
company and greorugu sordyiasned azsee npjurneventi on traini |
attend.

The Company has first aid kits in place.

I n addition to providing | abor insurance and

with the | aw, we purchase group insurance fo

I




insurance, we have purchased an accident i nsu
i nsurance policy of NT$20, 000 per person, an.
uni t purchases a travmpl ecpées yasanisgmnadhceompoob)
adjusts the amount of insurance coverage to e
During the pandemic, the a@ordpamy i memchasdd nmga
free of <charge, and took out additional gr ouj
with an additional | ayer of protection in timn

Occupational accidents and injuri es GRI#4039 &RId0BuU ar
10

Although TSH Biopharm has not implemented the ISO 45001:2018 Occupational Health and Safe
Management System, it regularly compiles work injury statistics in accordance with occupational safety la\

to ensure and achieve the sustainable goal of zerceatsid
Year 2022 2023
Frequency Rate (FR) of disabling injuries (number 0 0
of disabling injuries/ million work hours)
Severity Rate (SR) of disabling injuries (lost 0 0
workdays/million work hours)
Total recordable Incident Rate
Lost workdays
Number of work-related injuries in persons
(excluding occupational diseases)
Number of work-related injuries in cases (excluding 0 0
occupational diseases)
Fatality rate resulting from occupational injuries
Occupational disease fatalities in persons
Occupational disease fatalities in cases

o O o o
O O o | o

Occupational Disease Rate (ODR)

— 10 |




5Soci al Feedback and Participation

TSH Biopharmés Sustainable Cultivation of the F
goal s with corporate soci al-begiesgponfsidlill iltiyveasp
The core sustainable value of the phar maRsuti
phar maceuti cal company facing ESG sustainabilit
of the United Nations Sustainabl e Devel opment (
being). The companfyiomdontaivimag ue, inpeaophding its
El evating Loveo throughout Tai wan.

. KA
ST Pk

S} T Sustainable Cultivati ¢
® El evating Love
EIevating Love inYetahre()snegvxi fstpsr icnagr,e Neow t he di s ai

#) peveropment O%SALS
TSH Biopharm chose to give back to society during the 2023 Lunar New Year by supporting the SAIN
JOSEPH SOCI AL WELFARE FOUNDATI ON in Hsinchu Cit
vision of successful aging for individuals with disabilittes gns wi th TSH Bi oph
constructing comprehenswe healthcare services. This initiative also fulfills ESG sustainability goals ar
; corporate social responsibility objectives.
Additionally, we paired this with a Xintea Tea
Leaf Gift Box, promoting coexistence and
mutual prosperity among tea drinkers,
growers, nearby residents, and nature
Commitment to natural farming methods
ensures peace of mind for this generation and
. : ¢ well-being for the next!

Because TSH Blopharm values every present choice, at the start of 2023, let us coexist sustainably with
Earth, offering the most natural goodness!

— 10 |




Adopt bl ack soybean fields, support | ocal revit
{2y SUSTAINABLE ™ &% '
“«@ severopment GLALS o

L REERE
%%f tshbiopharm

L
=

/ y R =\ Y
- ) g i e o =

I'n April 2023adoiBtHe dBi ommpeén ap Imo t of bl ackTmheylbieak

ceremony for TSH Biopharmdés bl ack SsMiyberadahbaepp
Food Limited. This adoption garnered attention

including Tainan City AgriYoul AgrecB8ubtena 8&ndec¢
Branch Diredsoamgldol tYa@am&gaoe host of the National L

Engagement vinaLoeaki ®&e Pl an. They <coll ectively
enterprises and agriculture, hoping to inspire
The black soybean fieldfcukendVgtifanmmeghedaempt
(Life on Land). I't also exemplifies the i mplem
and | ocal revitaligatooparWecipatéeégeg aotlumabateir
change. Starting with the adoption of the bl ack
devel opment efforts, fostering mutual prosperi-t

Bl ack soybeans have been proven in numerous ¢
suppl ementation. We have donated bl ack soybean
individuals in rural apemyi.nd@Compamegr s od funtt eee r I,
rural areas to care for the cardiovascular heal
Additionally, the product derivativeaucec!| wdech
our holiday gi fts. Compared to i1imported bl ack

significantly reduce transportation carbon foot

— 10 |




Caption: B I
products (-f
Bl ack soybe
bl ack soybe:
as Dragon B

gi fts, bl ac
Heal th Core, El evating Love:ar@arsauce aAsut umt e
care for elderly | ng alone an Festival giliogod

g7z SUSTAINABLE ™ &
ﬁ@ DEVELOPMENT =..“'ALS S
I n 2023, TSH Biopharm supported the Ol d Five (
i solated elderly -timi marafl B3H aBi.o Nearmds oemmpl| oy

vehicle services iinngPuland BSehietnukne,n gXi zchoin,d ushtiidn g
providing care for the elderly. This exempl i fi.
El evating Lovedo throughout Tai wan.

ifWe regard solitary elderly individuals as f ami
memories, they may one day recall that t herhe rwa
who came to see-Aubhemnbé&ktstéevibhe KMeeping them co
enough. o6 This is the profound senti ment express
el derly individuals |living aloneBa&aztr oBEssfTav alnt
Whil e i mplementing mobile resource vehicle serv

the elderly, sharing this yeiabrldasc ka dsoopyt beesa rib h cadcdkk
promoting a healt hyugmmaoutbelhacivwoane.nt cycl e thro

REFERE //%

tshbiopharm QFO,

OLD FIVE OLD FOUNDATION




Launch fAHeart Journeyo nationwide cardiovascul a
7723 SUSTAINABLE ™ &

“«@ severopment GLALS o

To di sseminate health knowledge and emphasi zing
3 (Good Hedletimgdnd oWaglalou g ed pehblitd | ectures. Th

accurate health educnagt idins eiansfeoramadr eme s sc,0V@Irop
treatment guidelines, and disease prevention st

‘k\\\' %i—tﬁ%%@ﬁ%@ﬁﬁﬁﬁa . K3 ?‘%3@00":1&1;
3

t‘v‘hblopharm COFDOFBUOH [td. AND WELL-BEING

PR O s )

Based on its core business of Aheal-eion@)nd a3 H gl
organized nationwide cardiovascul ar heal th edu
i nteract closely witehe tchoemmmpunb Icihcr,o na & d rdei ssseiansge s
hyperlipidemia, focusing on di sea’set oatwaalr eonfe sfsi
held since 2023, covering Taipei, HsinchartiTalp

— 10 |




TSH Biopharm supports the ATai wan Stroke Assoc
el derly patients

Assisted the Stroke Association in producing an
with more medical resources.

/75% SUSTAINABLE g™ s 3z,
‘1@ evetopmenir G5.CALS IS

TSH Biopharm continues to striee nfgorn SiDB@Brovimg 2

supported the Taiwan Stroke Association in pro:
stroke patients. Oo-HsgntCheuyi €éda,i r dan Ghunde Tali
Director of MeuwolcegyGeater ari Hospital, emphasi
susceptible to stroke in Taiwan, sharing csatrreo kae
prevention and disability reduction.

hr 31 MM mh AWl | I have a second
h N WMNM # Y A ph AiHow do | care for a
stroke? Should | qui't
Caring for stroke patients involves not only | a
| ohgrm care expenditure reference table esti ma
annual total exmemnmdistabdl € df et ro&krei pg@atfiemt r anges
However, in our efforts to prevent primary and
reduction is aeftiattiyvehmembed. cost

I n the video-Hsbm.g @hkxkeu aCmsng hat anti hypertensi v
prevent stroke occurrence but al so offer benef

— 10 |




muscle blood flow, promoting muscle strength,

Sshould be considered priority antihypertensive

swall owing diffigutubesferdihgsdueretgoi benng
or ground into powder can be chosen.
Pil ot Progr am: Cultivating talent through campu

¢7ZYy SUSTAINABLE ™ & 4 2,
3 peveLopment %8 ALS (7]

bed

TSH Biopharm anWniTvad rpseiit yMeldawnndhed t he nACareer

2023 mar k ed I ts second y east anwlelncgo mp aargt nreats

Phar macol ogy Division of the Graduate | nfstomutk
Ph. D. Program for Pharmaceuti cal l ndustry Deve
young students in exploring pharmaceuti cal I ndu

o mEENE <~
%3* /- -_y

tshbiopharm

SJ—J x T Vi

WES K ATIEY
SRAEZE HRIRAIE

REFRMERMBT A —RRERMRM -
TEE SR A Sk {R(EE - HENEIR P IRIRIE |

TSHx TMU
HEESIKA

EWMEAT
EiRSXR
) REBUBROERAT A FREE
#\\\~ tshbophamciorpmamﬁlm \!/ :gggﬁﬂﬁﬂ!ﬂﬁ!&

) : Campus engagement pr og
I RBWLWp Career mentorship worKk
o T oas TSH Biopharm supports
wn A o B Y TSH Biopharmés phar ma
7 1 YAt 1 A into key positions in
following the drug de
you align with your cé@
i W Career mentorship
a AAW A AT a X Your future, we suppor

— 10 |




Attach@BhtCobntent | ndex
GRI 1 'GRI 1: Founda
GRI |l tem of Disclosur|lReference Section/Page
Stand
GRI 2: Gener al Disclosures 2021
Organi zation and reporting practices
2-1 Detailed organizational information |About TSH 7
5.5 Entities IncludedAbout this Report|3
ESG Report
2.3 Reporting Period, Frequency, a Abotuhi s Report 3
Contacts
2-4 Restatements of Information About this Report|3
External assurance About this Report|3
2-5 Attachment 111 R
Statement/ Letter
Activities and workers
26 Events, Value Chain, and OtherBusinf2 . 3 Supply chain |63
Relationships
.7 Employees éi.éhtE;nployee Struigs
2.8 Non-Employee Workers 4 . Empl oyee Strul84
Ri ght s
Governance
2.9 Governance Structure and Compositi(1 . 1 Co@@we rait &n c e 26
Organi zational St
210 Nomination and Selection oftheHigh¢ 1 . 1 Cor por ait e Gov|26
Governance Body Organi zational St
51 1 Chairman of the Highest Governan 1. 1 Cor por at e Gov| 26
Body Organi zational St
51 2 Role of the Highest GovernanceBody 1 . 1 Cor por atSu sGoa|2 6
Overseeing Impact Management Devel opment Commi
21 3 Impact management responsiblepers 1 . 1 Cor por atSu sGoa|2 6
Devel opment Commi
21 4 Role of the Highest GovernanceBody|1 . 1 Cor por aitSu sGoa|2 6
ESG Report Devel opment Commi
Conflicts of Interest 1.1 Corpor aitBeo agav|2 6
2-15 member conflict o
and et hical condu
216 Communication of key material eventy 1 . Rdsk Assessment and Managemel 4 4

Policy




21 7 Collective Intelligence of the Highest |1 . 1 Cor por at@&o ndoiv|2 6
Governance Body Educati on
218 Performancéssessment of Highest |1 . 1 Cor por atBo aGodv|2 6
Governance Body performance evalu
2190 Remuneration policies 1.1 Corpor atDlei rCGeocv|26
Remuneration Poli
290 Process for Determining Remuneratio 1 . 1 CoG@we raii@incec |26
Remuneration Poli
29 1 Annual Total Remuneration Ratio 4.3 Empl oyee remu/91
benefits
Strategy, policies and practices
2-2 2 Statement of Sustainability Strategy ([Message from Manajs
2-2 3 Policies andCommitments Message from Manab
9.9 4 Integration into Policies and Message from Manab
Commitments
Procedures for remediation of negativyl . 3 | mpl ement ati o/41
2-2 5 impacts Corporate Managenm
Compliance
Mechanisms for seeking adviceand |1 . 3 | mpl ement ati o/41
2-2 6 raising concerns Corporate Managenm
Compliance
Compliance 1.3 I mplementatio4dl
2-2 7 Corporate Managenm
Compl iAdlcere to c
29 8 Membership of associations 2.5 Customer Rel a/69
Association Parti
Stakehol der Engagement
29 9 Stakeholder Engagement Methods |St akehol der Engag|l2
Topic Analysis
2-30 Collective Bargaining Agreements 4 EAmpl oyee Communi95
Material Topics
GRI Il tem of Disclosur|lReference Section/Page
Stand
GRI 3: Material Topics 2021
31 Process for determining material topi St ak eh ol der Engagl?2
Topic Anal ysi s
39 List of material topics Stakehol der Engagl?2
Topic Anal ysi s
33 Management of Mat|Stakehol der Engagl?2

I




To

pic

Anal ysi s

GRI 200spd@opfcc ig&cosoabmsar 2916
I tem of Di gDescription Reference SqPage
Direct economic Vvl1.2 Operati
2 0-1 _ . 38
distributed Performance
Econon : . :
perforzo_a Financial i mpact s 31 climate Change and
opportunities ar i|Greenhouse Gas 72
change Management
Mar ket Proportion of send4.1 Empl oyesg¢
2 0-2 |84
Presen from the | ocal coand Human Ri
Procurzoxl Proportion of spe2.3.28upplierScreening63
pract.i suppliers and Management
1.3 | mpl emer
An+t i Confirmed incidenEthical Cor y
2 0% , 41
corrup actions taken Management &
Regul atory (
GRI J0op@pspmecifici&nscrosmeasal 2016
I tem of Di|Description Reference SePage
Energy consumptio3.1.2 Resour
302 _ . 79
organi zation management
Energy ) .
302 Energy intensity |3.1.2 Resour79
management
Direct (Scope 1) 3.1.1 Greenh
3 0-b 77
Management
305 Energy indirect (/3.1.1 Greenr77
_ _ emi ssions Management
Emi ssi : :
303 /Ot her indirect (S§3.1.1 Greenr77
emi ssi ons Management
3046 Greenhouse gas em3. 1.1 Greenr77
Management
Suppli ¢30-B|New suppliers scr|2.3 Supply d
enviroft environment al crijmanagement 63
assess!I




GRI 400spd@opfcc iGBos2@db6Bures
Il tem of Dis/Description Reference Se|Page
New empl oyee hi
4 0-1 p y 4.1 Emp!oyee84
turnover Human Rights
4 0-2 Benefits p4 owmied
Empl o empl oyees (excl 4.3 Employeegl
P y p. Y and benefits
patit mempl oyees)
4 0-3 Parent al | eave [4. 3 Employee91
and benefits
Trai ni Average hours o0/4.2 Cultivat
4 0-4 , 8 8
Educat per empl oyee Devel oping D
Di ver sit of o/4.1 Employee
Di ver s|405b y g p. y 84
e ol empl oyees Human Right s
u
g Ratio of salary|4.3 Empl oyee
Opport 403 ; 91
women to men and benefits
Suppli|418 New suppliers s|{2.3 Supply c
soci al soci al criteriamanagement 6 3
assess
Cust om|415 Il nci dente¢oesmplfi am{2. 4 Cust omer
Heal t h concerning the Safety 67
Safety i mpacts of prod
4 1-B Substanti at ed c|1.5Cybersecurity
Custom .
_ concerning br ea|Management 4 8
Privac .
privacy or | oss




Attachment ([ SASB | ndex

Code Di sclosure indicat|Reference section and page number/ descH
Di sclosure Topic: Safety of Clinical Trial Participants
Descri be managemeni|2. 2 Innovative R@Di mindalDr Tirgi AlccRrssc s s)
HCBP210¢densuring medical (q
in diffewenkdwiedeo
Regar di-amampprFdWed it €
guantities related
HGBPZlO(management_and act No such incidents have occurred at TSH
the following appr
adopted: (Ay¥t Vohunmhni
(VAI) (2) oOfficial
Tot al monetary | os
HCBFP210i{proceedings associ{No such incidents have occurred at TSH
in devel oping coun
Di sclosure Topic: Access to Medicines
Explain measures aj2.2 Innovative Research & Development 4
the use of healthci{pyoduct R&D
HGBP24O‘d|seases and_|n co
advanced medical a
defined by the AAC
|l ndexo) .
Products on the I|i{No such incidents have occurred at TSH
HGBI:,240(med|c_ines.|nAthe W
Organi zationos Pre
Medi cines Programm

111




Di sclosure Topic: Affordability and Pricing
Number of AbbreviatNo such incidents have occurred at TSH
HoBR D Ui g fines ahd
240b. 1 g
the sale of approve
peri od.
Percent agevemagpngedrn(1l) TSH Biopharm's products are primar
HGBP prices: (1) Average [the National Heal th I nsurance (NHI)-l i §
240b. 2 |net price of U.S. gfgproducts were adjusted downwardfi b. 20%
company does not have any products | st
Percentage change i(1) TSH Biopharm's products are primar
HCB P price and (2) net pfgthe National Heal th I nsurance (NHI)-l i §
t he | arogvegsetary eianrcr elproducts were adjusted downwardfi 8. 29 %]
240b. 3 ; .
of the company's products was designat
i ncrease of 585%.
Di sclosure Topi c: Drug Safety
. Products | isted in|2. 4 Customer Health and Safety
HCBP H = P d ) _
250a. 1 uman actors rodtiGgl obal Drug Safety Monitoring System aft
database
Number of deaths cg0
HCGBP .
550a. 2 reported in the FDA
system
HCBP Number or product no0
250a. 3
HCBP Statistics on prody0
250a. 4|di sposal
HGB P F_DA enforcement acto
550a. 5 violations of curre
) Practices (cGMP)

111




Di scl os WCroas nTioepifce:it Drugs
HCGB P Deecribe met hods an2.4 Customer HRmradcduwctanOr Sad iyl ity Mech
260a. 1 mai nt ain pr_oduct tr
' counterfeiting thrd
HGB P Describe the proceg2.4 Customer HBrmUd hRaanal ISaMedlyani sm
560a. 2 and business partne
' ri sks related to cag
HCB P Number of acti_on_s INo such incidents have occurred at TSH
560a. 3 arrests, or criminaea
' counterfeit drugs.
Di sclosure Topic: Ethical Mar keting
HCB P Monetary | osses re:No siuncchi dents have occurred at TSH Biopl
570a. 1 proceegilngs associ
' mar keting cl ai ms
HCBP Describe ethic-hhbg]|
270a. 2|of products
Di sclosure Topic: Employee Recruitment, Development, and Retenti
Describe recruitme|(4.2 Cultivating and Developing Diverse
HCBP strat egciieesntfiosrt s an TSH Biopharm attracts and retains tal ¢
330a.1 wor kpl ace environment, agile organi zat
devel opment .
(2) Voluntary and ((a) Senior Management: Voluntary 0%, | n
HCB P rates: (b) Middl e Management: Vol untary 0%, | n
330a. 2 (a) Senior manageme|(c) Professionals and Al Il Ot her Empl oye
' management (c)Prof|
ot her empl oyees
Di sclosure Topi c: Supply Chain Management
Percentage of (1) (1) 0% (No manufacturing plants.)
Tier 1 supplier faj(2) 100% (Al I GMP compliant.
Rx360 I nternational
HCBPRA3 O Supply Chain Conso
or equi vmdretnt ¢ hp p|
i ngredient integr.i
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Di sclosure Topi c: Business Ethics
Tot al monetary | os
HCBP510{proceedings associ|O
bribery
Describe the code |[INn response to the code of conduct gove
i nteractions with (professionals, we have established inte
HGBP510 . : ) .
to ensure the I mplementationyofwoo ki nign
di shonest or i mproper conduct .
Activity indicators
HCGB PO 0 0 Number of patients{ln 2023, TSH Biopharm provided prescrig
both domestically and i nt2ér2rBatsiad real lay,d
(A)Number of drwugs (1) There are a total of 13 prescriptio
HCBPOOO | (2JNumber of drugs i|(2) There are 6devegospmenteftdrygusdage)
1-3)

T
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